
   

 

        

WELCOME MINISTER  

We welcome Hon. Dilan Perera, Minister of Foreign    

Employment Promotion and Welfare and his group   

consisting of the Secretary, Mr. Nissanka N. Wijeratne 

who will be in the UAE on a goodwill mission exploring 

possibilities of employment promotion and enhancing  

relationships between the two nations in the areas of 

tourism, trade, employment promotion and generally 

promotion of the country.  There is no better time for 

Ministerôs arrival as the presence of the Minister will 

boost and enhance the image of the country and also 

employment , investment and promotional               

opportunities. 

 

H.E. Mahinda Rajapaksa  

Sri Lankan workforce spreads length and breadth of 

the world.  They are considered to be intelligent, effi-

cient, educated and reliable workforce.  They are pro-

fessional, innovative and have won over the employers 

worldwide.   UAE is the jewel of the Middle East and 

the  workforce in the UAE is assimilated and integrated 

into the society.  UAE needs Sri Lankan labour for their 

development.  Sri Lankan labor needs UAE to help their 

kith and kin of the country.  This is a very pleasant 

symbiotic situation.  The Hon. Ministerôs visit is to gen-

erate more and more employment.  Labour strategy is 

based on the vision of His Excellency Mahinda Raja-

paksa who spearheaded the Ministry of Labour who 

also was instrumental in activating the Employment 

Bureau which has become one of the main institutions 

to attract foreign exchange which is the main earner of 

the Treasury. 
 

His Excellency Mahinda Rajapaksa is the pioneer of   

current developments in the field of labour.  He has 

proved to be a remarkable Minister of Labour.  He 

mooted workers charter for the working class.  He has 

been a dynamic Minister of Labour and Fisheries.  

  

Hon. Dilan Perera  

Hon. Dilan Perera is a vibrant young energetic Minister 

who is active and loved by the people.  He is honest, 

hardworking and won 

over the confidence and 

trust of His   Excellency 

Mahinda Rajapaksa, the       

President of Sri Lanka 

who has entrusted him 

with a difficult job of 

managing the         

employment sector 

which brings the main 

income of the Nation.  
 

Our work force serves 

the country of origin and the host country. By serving 

the UAE by development and serving the motherland by 

remitting their earnings.  We are thankful for the work-

force for shedding their sweat in this difficult desert for 

the betterment of their families, their country and that 

of the host country.  We are also grateful for His High-

ness for having invested the wealth and property      

proportionately to look after the citizens and at the 

same time granting permission and avenues for the 

expatriates to enjoy the avenues and fruits of their   

vision. 

More >> Page  04 

More >> Page  35 

Our Motto is ñKindness, Compassion and Commitmentò 

NEW ERA IN LABOUR GENERATION AND PROMOTION FOR SRI LANKANS WORLDWIDE  

Please visit our web site :  

 www.srilankaembassyuae.com         
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EDITORIAL ð BY SARATH WIJESINGHE  

United Arab Emirates is a federation of seven emirates 

with an excellent infrastructure, investor friendly      

policies and stability is undoubtedly one of the most 

attractive business destinations in a region.  It is the 

hub of the business in the Middle East which is also the 

jewel which is a mixture of traditions and modern     

developments.  Though full of natural resources to 

manage the affairs with the natural resources His    

Highnesses and the great grandfathers invested the 

God given wealth very carefully thinking of the future 

generation. 
 

EXPATRIATE WORK FORCE  

The current development of UAE initiated and catalyzed 

by oil and other resources around 1961 and thereafter 

after forming the federation in 1970s. The rulers 

opened economy provided benefits and invited the   

investors and labour into the country with carefully   

controlled immigration policy based on sponsorship.  

Sponsorship is no alien to the Arab Culture. Sponsor is 

responsible for the employee and the government 

through tightly controlled Ministries has full control over 

the staff and the managers.  The system is geared and 

linked to stability and development.  
 

The other encouraging and marked feature in the UAE 

is the open invitation to the expatriate work force    

invited to serve the host country as well as the country 

of birth simultaneously.  Out of the main population 

82% are expatriates who are instrumental in managing 

the economy.  There are over 180 ethnic groups and 

large number of communities from all over the world 

employed and settled in the UAE as businessmen,    

industrialists , employees and many other categories for 

a limited period. But the beauty is that there are      

businessmen who live in this country for over decades 

continuously with no interruption because of the way 

the UAE treats the business community with dignity and 

giving them sense of protection. Dubai harbor and the 

airport is the beehive in the jewel of the Middle East 

which does not sleep and which is the platform for Mid-

dle East and Africa.   

IN these circumstances Sri Lankans are contributing to 

the economy of UAE and Sri Lanka in various ways.  

There are a sizeable number of business community, 

skilled and a fair cross-section of unskilled and house-

keepers who are today the breadwinners of the Nation.       

According to rough calculation there could be between 

250,000-300,000 Sri Lankans in UAE in various       

positions.  There are Quantity Surveyors, Surveyors 

many in administrative managerial positions in        

industrial sector and hospitality trade.  

 

SRI LANKAN LABOUR FORCE  

The Sri Lankan labour force in the highest strata are 

very able , educated and respected.  They are well paid 

and well looked after.  Unfortunately during the       

recession they too had to go through the difficulties 

with the other communities.  The good news is that 

UAE is steadily recovering the recession that has been 

a blow for the rest of the world.  Because UAE had   

reserves and were good managers they were not     

affected to that extent so that the recovery has        

become easy and faster. 

The recruitment of labour is through agents who will 

have sub-agents in other countries.  There is a         

procedure for the recruitment and this Sri Lanka     

Bureau of Foreign Employment is a statutory body 

which monitors and assists the labour force and the 

two Governments in streamlining the process of       

employment.  The Bureau is performing an excellent 

but difficult task managing officers worldwide attached 

to the respective diplomatic missions.  No system is 

perfect and there is  no idealism in this complex world 

but the system adopted for the recruitment and the 

management has so far successful which needs and 

room for improvements and adjustments.  

 

The expatriate labour in the UAE consists of various 

ethnic groups mainly Asians, South Asians and Middle 

East countries.  The technology of the West and the 

educational system is fully assimilated with the work 

force thereby the system is completely modernized in 

the UAE as a mixture of East, West and the modern 

technology.   

Please visit our web site :  www.srilankaembassyuae.com         
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Therefore the system runs fast and smoothly with the 

efficient work force of expatriates.  The country needs 

expatriates for the development with a vision for the 

future.  In that context potential for South Asians and 

Sri Lankans for employment in the UAE is available for 

which we have to be ready and geared to.  

 

REQUIREMENTS AND OUR CHALLENGES  
 

It is time for us to be ready and geared to meet the 

challenges in the Middle East.  The entire Middle East 

is shaken and going through a crisis.  Fortunately UAE 

is  undisturbed because of the enormous wealth and 

the fact that they look after the locals.  Locals are 

given facilities, housing, medical , education and they 

are looked after by the locals (emirates) ï which con-

sists of 20 % .  Therefore there is little resistance de-

spite the fact that the other parts are shaken.  The 

enclosed paper article dated 08.05.2011 in Gulf News 

speaks of emirate job seekers to rise upto 200,000.  

This does not mean that they are completely unem-

ployed.  It is under employment and looking for better 

prospects.  What the UAE needs is a qualified and a 

disciplined work force and despite the issues which 

are negligible the prospects and avenues for employ-

ment for Asians are day by day rising.  

Therefore, we have to provide labour who are com-

patible with the requirements here.  Unfortunately we 

are not making the best use of our educational system 

and the training facilities.  Our youngsters who are 

trained are being trained for various fields and they 

are fining it difficult to find employment.  The training 

courses are not employment oriented.  They should 

think of training them with an aim.  

ARABIC LANGUAGE  

Arabic is a fast growing international language which 

is being used by millions.  If we can produce young-

sters with IT knowledge, English and Arabic the em-

ployment opportunities in the UAE are unlimited espe-

cially in the hospital sector even currently there are 

large number of Sri Lankans.  It is a pleasant site to 

meet Sri Lankans in leading hotels well placed in all 

sectors. 

HOSPITALITY SECTOR  

This is an area we have to pursue and if there is a land 

or arrangements to equip the hotel schools in Sri Lanka 

with modern needs there could be training and        

employment opportunities in the UAE and the Middle 

East.  UAE can be made use of a second training for 

our youngsters to find employment in the Middle East.  

 

DOMESTIC SECTOR 

 

The majority of the workforce in the UAE are domestic 

keepers about whom we have written three reports 

with recommendations.  I think it is time for us to draw 

up a plan to return them to Sri Lanka to be with the 

families and to be a part of our development as the 

salaries they are given are insufficient and most of 

them go through hardships under difficult               

circumstances.  It is true at one stage they help us to 

be the main income earner.  Now the country needs 

them back.  Families and children need them back.  

They must be well looked after by us.  Now they are on 

their return there should be opportunities for them in 

villages while encouraging young males to explore job 

opportunities in the world.  

 

PROMOTERS OF TOURISM  

 

Our workforce can be the ambassadors of promoters of 

tourism to which this country has given priority through 

oil rich.  They are doing well with available resources.  

They have only sand and desert and of course money.  

They use desert for desert safaris and use oil wealth to 

build malls and tourism is one of the main attractions 

and income earners.  We have requested our work 

force to be ambassadors in promotion of tourism and 

we are pleased to note that they have received our 

message and we are now the fifth income earner on 

tourism and the tourists from UAE to Sri Lanka is   

growing day by day.  

 

We are pleased that the Minister has arrived UAE at the 

appropriate period with his group in order to explore 

possibilities of enhancing potential for more and more 

employment.   
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There is no better time for the Hon. Minister to come 

because it is the time for Asians worldwide and in the 

UAE as well. UAE and SAARC is becoming closer and 

closer and our two countries are developing closer 

bonds which we have developed for thousands of 

years. 

We do not have to feel shy to learn from others.      

Philippine is a good model for us to follow.  They have 

a Migration Act which covers and protects migrants 

worldwide.  It is time we too have a Migration Act to 

protect and encourage our migrants worldwide who 

bring enormous wealth to us to make their income the 

main income of the Nation.  This could be continued 

and we should recognize their services in some way.  

Their families should be looked after, they should be 

given facilities to import certain items without tax,      

facilities should be given for their childrenôs education 

and also their future, insurance savings schemes    

banking are proposed.  UAE Embassy is proposing to 

set up a ñNenasalaò at the Embassy premises in order 

to help the expatriates for the above avenues.  

 

We welcome the Hon. Minister and the group who are 

currently in a mission to promote employment avenues, 

tourism, investment and generally the image of the 

country.  The conduct of the citizens are a reflection on 

the image.  In that sense Sri Lankans are reputed and 

respected in the highest esteem as good workers and 

law abiding cultured citizens.  It is time that we educate 

the Middle East about our education, our culture, our 

behaviour and our respect to law and order and        

international law.  

Sri Lanka is one of the most stable democracies in the 

world where adult franchise has been granted far back 

as 1930 .  It is also one of the most secured countries 

for the eradication of terrorism completely after having 

gone through a difficult period of three decades.   The 

country is rich and conducive for investment and trade 

investments are pouring , tourism is booming, stock 

market is rising and it is the most sought for destination 

for tourism. In that context it is time that we enhance 

our relationship with two nations, i.e. UAE & Sri Lanka 

and also the two regions, i.e. SAARC and Middle East 

Region.   

There is no better time for the Hon. Minister to come 

and we have made arrangements for the Hon. Minister 

to meet the counterparts and those who are interested 

in the field for mutual benefit.  

 

==============================

The investment of education and the youth in return 

find employment worldwide and remit valuable foreign 

currency to Sri Lanka. 
 

It is pleased to note that His Excellency has appointed 

vibrant Minister of Employment Promotion and         

experience Chairman for the Employment Bureau which 

is a very fine combination.  There are challenges for the 

Minister and the Chairman in the voyage of Sri Lanka to 

lead a Wonder of Asia.  Employment is going to be one 

of the main sources of income and the process of     

income generation via labour promotion is one of the 

easiest ways for which the foundation is laid.  We are 

pleased to note that we are in the right direction and 

the current project launched by the Minister and the 

Ministry for job promotion is timely and opportune and 

continuation of His Excellency the Presidentôs vision.   

 

As a Labour Minister he tried to establish trade union 

rights, wages commission, social security, national 

trade union training institute, facilities to the adjudica-

tion s to the industrial disputes, facilities to training   

authority and to help the unemployed youth.  He has 

laid the       foundation for these areas and the Employ-

ment Bureau is one of the institutions he has mooted,     

monitored and strengthened His period as the Minister 

of Labour is the most successful era in the Ministry of   

Labour.  He      appointed the current Secretary, Mr. 

Nissanka Wijeratne as the Chairman as the SLBFE     

during his period where the Bureau has really shown 

colours as one of the most effective institutions in this 

field.  Currently the Bureau has branches all over the 

world and the income from labour has become the 

main income of the nation.  The Training Centers     

established by His Excellency supports the creation of 

the labour force which spreads length and breadth of 

the world.  This is an area where       harvest is reaped 

with the minimum of expenditure.   

 

From << Page 01 
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Speech of Hon. Dilan Peera, Minister of Foreign Employment Promotion and Welfare 

at the workshop conducted at Falcon Ballroom, Le Meridien Hotel, Airport Road, 

Dubai  

 

Your Excellency, Distinguish Guests, ladies and gentleman, 

Arabia is on the move. I have just come in from Qatar to Dubai. As in Qatar, I find in Dubai a society which is vi-

brant. Arabia has about 350 million people, living in 22 sovereign States. Some are tiny, others are large.  

  

But all of them have two great resources. One is Islam, the religion, the other the Arab Language. Arabia had a 

magnificent civilization, starting with the Abbasid dynasty in the ninth century. Arab civilization covered all as-

pects, art, architecture, science etc. This civilization was the leader of the world. But, unfortunately, this civiliza-

tion went into decline. The last two centuries  were years of humiliation for Arabia. We know what it is to be hu-

miliated. Sri Lanka underwent it for five hundred years.  

The great Chinese civilization too had its two centuries of humiliation. On the 1 st of October 1949 China stood up. 

Now, Arabia is standing up. I saw it Doha and now, I am seeing it in Dubai.  

Despite the years of humiliation, these two great countries have sustained its religion and language.   In Arabia, 

Saudi Arabia  has preserved and safe guarded its religion. Al ïAzhar University in Cairo, preserved and safe 

guarded her language. Al Azhar is the longest surviving institute of higher learning in the world. But a religion and 

a language alone, cannot for long, fully safeguard the distinctive Arabian soul. Economic Development is required. 

Otherwise, these two will go the way of Mesopotamia, which was the cradle of human civilization. Dubai, with 

Qatar, is in the forefront of economic development of the Arabian People.  

Dubai has this great task. Like Singapore, she has no physical resources. But, through far seeing leadership, she 

has been able to, like Singapore, to build this magnificent economy, we now see before us.  

  

Dubai has very early, decided that it will build specialized hubs, maximizing on her resource endowments and geo-

graphical location. These are petroleum and gas refining hub, the airport hub, the energy hub and the financial 

hub. For the energetic building of these hubs, personnel are required. As it stands today, Arabia cannot do with-

out these personnel, particularly at the semi -skilled and skilled levels. In the meanwhile she is building these per-

sonnel though a massive educational and training programme. The output of these initiatives will be available to 

Arabia in the next generation.   The foundational efforts of Arabia, in this generation, need the importation of its 

man-power skills, specially at the semi-skilled and skilled levels. However, Arabia should be careful about its im-

portation. There should be assurance that these imported personnel, should get back to their countries, once their 

job contracts are over. Sri Lankans have a good record of doing just that.  

Sri Lanka is next to China in the Asian Human Resources Index. It has built and is building Human Resources, 

having ------   Universities and --------- technical schools. 

  

I have come here, to explore opportunities in skilled and semi -skilled labour supply. In addition, I am looking at 

possibilities of backward integration, in building education institutions, in collaboration with Dubai entrepreneurs. I 

offer you opportunities to invest in those institutions, devoted to producing certified semi skilled and skilled per-

sonnel for the entire specialized Middle East job market. To manage these courses, we have a local, government 

sponsored host agency, called the Employment Bureau. I have them with me. They will be presenting information 

of how they regulate and guide the local migrant workers.    

Arabia, is in the middle of a development wave, never seen in world history. With the supply of inputs, not avail-

able at the moment, Arabia could firmly grasp the opportunity, to take her place as a proud member of the com-

munity of nations. I wish her well.  
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A senior respected member  

 

Sri Lanka is a senior and a respected member of the United Nations respected by the Family of Nations as having 

embraced modern democratic ideals since 1931 by adhering to adult franchise and having practiced great Asian 

democratic models for thousands of years.  In that sense in the democratic world Sri Lanka is senior and             

experienced though some South Asian countries have experienced army rules.  In the short history of Pakistan 

and Bangladesh there were turbulent periods and the good news is currently both countries are democratic with       

democratically elected governments.  In the World Family there are few nations practicing fully fledged           

democracy.  In the African Sub-continent the situation varies very frequently.  The African society is engulfed 

with tribes and there are reports of mass murders and destruction of wealth, human lives in most parts.  In Latin 

America there were very pathetic and difficult periods.  The Middle East is going through crisis due to invisible 

hands and forces.  In Iraq due to external intervention on the pretext of possession of nuclear armaments the 

country is destroyed and has become a killing field and an area of violation of human rights.    In other parts of 

Middle East there are agitations from a cross section of the society claiming for freedom.  It is not sure whether 

they are claiming for freedom from iron fist rule or for  democracy.  After having under iron fist rules for decades 

it is doubtful whether there are matured politicians to take over the reins of the highly tribally separated society 

in the Middle East with vast differences of wealth from rich to poor.  In that context South Asia as a region is  

extremely fortunate.  Asia as a region too is fortunate.   

 

The balance of power in the United Nations is uneven.  The formation of the UN in 1945 has not changed since 

the inception due to the rigidity.  Though the members are not happy with the uneven distribution of power they 

cling together due to the need of a world body.  The UN spouses  democracy for the members, and the  UN itself 

need to be democratized.   

 

Sri Lanka in world affairs  

 

Sri Lanka (previously Ceylon) is a member of the United Nations from the inception as a protectorate of the 

United Kingdom having obtained independence on 4th February 1948.  Subsequently Sri Lanka became an       

independent sovereign and a fully-fledged member of the world club.  She held number of prestigious positions 

and took part in internal administration and in world politics.  Bandung Summit, Colombo Plan and the             

Non-Alignment Movement leading the SAARC Organization which covers one fourth of the globe are leading   

milestones of Sri Lanka in the arena of international relations.  Madam Bandaranaike, the first woman Prime   

Minister implemented the policies of her husband Hon. S.W.R.D. Bandaranaike who masterminded                 

Non-Alignment Movement with the colleagues and contemporaries.    The able senior government officers      

assisted respective leaders of the country and the Ministers in the formulation and application of the foreign    

policy.  Indian foreign policy is stream lined,stable and static.  Governments may change but not the foreign    

policy.  In Sri Lanka the foreign policy is based on  non -alignment and friendship with the world family.  

 

Sri Lanka though small has been active and has been a signatory to most of the progressive conventions and     

international instruments.  She was prompt in ratifying most instruments including UNHCR which is the basis of 

the current human rights and humanitarian law.   

Warm, close and friendly international relations ɀ Sri Lanka and United   
Nations in the world family  
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Human Rights situation in Sri Lanka  

 

Human right situation in Sri Lanka  throughout has been in conformity with the accepted international       

standards and human rights jurisprudence.  Sri Lanka is no stranger to human rights as it has been practiced 

for thousands of years in the society which is based on Buddhist and Hindu way of life of non -violence.  The 

teachings were deep and philosophical.  The people were disciplined, kind and friendly. Yet nations go through 

difficult periods.  Sri Lanka bled in 1970s as a result of an insurrection initiated by youth in South mainly     

consisting of Sinhalese youth. The rough estimate by the media is the death toll was around 60,000 -80,000.  

There has been no protest or agitation from the international organizations or NGOs in Sri Lanka on the brutal 

suppression and inhuman treatment of the Sinhala youth agitated for a regime change.  After having         

suppressed the youngsters were humanely treated and rehabilitated.  The next wave of insurrection was from 

the Tamil youth who were duped and misdirected by V. Prabhakaran who started the killing spree at a very 

young age after killing the then leader of the Tamil community Mr. Alfred  Duraiappah, the Mayor of Jaffna.  

Then onwards killing spree of mainly Tamils and Sinhalese started by Prabhakaran and the group of Tamil 

militants.  At one stage Prabhakaran wiped up all the other groups  by massacring them on the road on broad 

day light and became the supreme leader of the organization which the international and USA reports branded 

as the most ruthless and feared terrorist  outfit in the world.  Prabhakaran was responsible for the killing of 

world leaders such as Rajiv Gandhi Prime Minster of India, R. Premadasa, President of Sri Lanka, children,  

youth, religious dignitaries and people of all walks of life.  Successive governments were not able to suppress 

the killings because LTTE carefully spread the international network worldwide by accumulating wealth from 

drug trade and human trafficking and many other means and ways.  He had a fleet of ships and accumulated 

wealth worldwide which organized and carefully used to look after and bribe local and international media and 

even universities by awarding large sums of funds to academics to influence the world opinion.  

 

LTTE as a vehicle for drug trafficking and asylum  

 

LTTE was linked with the human trafficking and asylum .  Asylum seekers wanted problems in Sri Lanka for 

their cases t in the West to be successful .  UK, Canada, Australia and EU were save heavens for would be 

refugees seeking asylum to be economic refugees.  It was so well organized with a network of organization 

lawyers that the diaspora day by day increased with the ability to influence the members of Parliament in   

marginal electorates in Western countries.   

 

They were able to infiltrate into non -governmental organizations and the United Nations thereby they created 

a  voice in the international arena.  They took part in various international seminars and  the UN through    

various channels.   

 

United Nations the world body and the LTTE  

 

United Nations officers and the other branches were set up in Sri Lanka in various parts.  UN has made large 

contributions in kind and many other ways to Sri Lanka to improve health, social strata and in the field of   

education.  During natural disasters UN assisted Sri Lanka along with the other international organizations.  Sri 

Lanka acknowledges and appreciates services rendered by UN and agencies and wishes it be continued for the 

betterment of the peoples of Sri Lanka.  Even during the conflict Sri Lankan Government provided food and 

other facilities to the terrorist affected areas, despite the fact that LTTE snatched a major portion of the food 

and other    provisions sent to the so -called LTTE controlled areas.   

Please visit our web site :  www.srilankaembassyuae.com         
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The UN and other international organizations were within the LTTE controlled areas and they were compelled to 

be at the mercy of the LTTE and their employees were completely recruited among the residents in the area 

who too were directly and indirectly LTTE supporters and sympathizers.  It is under these circumstances that 

the Sri Lankan Government had to launch the humanitarian operation in order to save the trapped citizens with 

the LTTE.  LTTE was ruthless and hard.  Families were compelled to at least to give their youngsters, schools 

were used to training, school children were brain washed and all the government resources were used for LTTE 

politics.  Sri Lankan Government continued to send provisions to government institutions, medicine to hospitals 

and salaries to Government servants who are under LTTE control.  This is a unique situation where nowhere in 

the world no Government has faced.  It is a miracle that Sri Lankan Government somehow infiltrated and      

successfully launched the humanitarian operation mainly due to the fact that the people were waiting for an 

opportunity to release from the clutches of the LTTE.  These are the circumstances under which the UN Officers, 

officials and the system operated in Sri Lanka.  Therefore the information transmitted outside Sri Lanka  were 

completely distorted.  All the achievements of Sri Lanka and the friendships developed between Sri Lanka and 

UN were little by little dismantled.  Fortunately the situation is changing now.  The world, UN and the           

International organizations have realized actual situation because the LTTE today is completely exposed, after 

the    exposure of North and East.  North and East has become so popular that for a month 500,000 flocks to 

visit North and East, the virgin and most beautiful lands, sceneries, beach and wildlife.  

 

It is time that Sri Lanka regains and reactivates the same close and warm relationship that she had for decades 

with the UN and the world family despite the current drawbacks orchestrated by anti -Sri Lankan forces and the 

misguided media.  The differences with some Individuals are temporary and will  be  pacified and short -lived .  

As for the Government and the UN organizations the friendship and the relationship is day by day improving.   

 

No Organization is perfect and need changes after a lapse of few decades.  No drastic changes have taken place 

for the UN for the last 64 years due to the rigid nature of the UN Charter as a result of the requirement of a   

difficult journey for the approval of changes where the five world powers who holds power are jealously     

guarding the territory with reluctance for changes.  The current Security Council Members  are no longer world     

powers as the world power and the wealth  is replaced by India, China, Brazil and Japan which are day by day 

competing to be world leaders and large economies.   

 

The Committee appointed by the Secretary General to advice him  
 

Now the Committee appointed by the Secretary General to advice himself on Sri Lanka is being discussed in   

different forums.  There is a misconception and misunderstanding that this is a committee appointed by the 

United Nations or a subsidiary body.  The Secretary General is only an employee of the United Nations who is 

the leading figure  and the main international civil servant who should act carefully, impartially and in the most 

reasonable manner.  He carries on the directions and instructions of the members as the members are powerful 

and most importantly those members who are economically powerful and who make most contributions are 

powerful.  The contributions made by the members are a prerequisite and an important factor to run the      

organization. Without funds organization will be at a standstill.  On the other hand the Secretary -General has to 

be reelected for which the goodwill and the assistance of five permanent members out of which powerful      

permanent members should support.  In this scenario the Secretary General cannot be impartial to that extent 

as he is prune to be influenced. This is not a very healthy situation but the fact remains that the theory of     

jungle which is the survival of the fittest applies to the family of nations as well.  
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Therefore Sri Lanka will have to be extremely careful in dealing with the current situation.  She must  reactivate 

and reemerge to be  friendly, senior and an effective member of the United Nations maintaining the record of 

goodwill and the international status in the sphere of human rights.  It is also noteworthy to mention that the hu-

man rights mechanism in Sri Lanka is of the highest standard and         exemplary.  There is a Human Rights 

Commission and a very vibrant and effective court any citizens have access to move the court of redress for hu-

man rights violations and very powerful non -governmental organizations spread countrywide.  In the circum-

stances the temporary media campaign against the Sri Lankan image will be temporary and it is time Sri Lanka to 

clarify the issue and to launch a vigorous campaign to clear and enhance the good image of the nation.  

 

Eradication of terrorism  
 

Today world has become a better place after the destruction of Al Qaeda Movement and the leader by President 

Obama and the eradication of LTTE Terrorism and the leader by President Rajapaksa.  While President Obama    

personally directed the killing of one of the most wanted men President Rajapaksa directed the Sri Lankan        

Security forces during the humanitarian operation to eradicate terrorism.  It is during the process and the         

confrontation that the leader of the LTTE was killed during confrontation.  The leader of the LTTE is one who is 

carrying a cyanide pill and has given instructions to his followers to kill him if he surrenders.  The world must be 

grateful and thankful to the two great leaders for having made the world a peaceful place to live.  The relationship 

of the World Family and the countries are based on international relations which signifies the movement of the 

Nation.  Sri Lankan foreign policy is based on Mahinda Chintana on which the concept of foreign relations are 

based, 
 

Sri Lanka has been one of the intimate, keen and an active member of the world family.  She will continue to be a 

friendly and an active member and it is time that the family to get together to bring about changes to make the 

world family a more friendly and effective organization to make the world a peaceful and a better place to live.  

                                                                                                                                                                                                                                                                                                                                                                                                                                                                  

South Asian Cultural Show Organized by the Sri Lankan Embassy was held at the Indian Social & Cultural 
Centre recently. In the picture His Excellency The Ambassador of Pakistan in the U.A.E. (the Chief Guest)  is 
received by the Sri Lankan Ambassador. 
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Federal Law No 8, For 1980, On Regulation of  

Labour  Relations  

We , Zayed Bin Sultan Al Nahyan , President of the  

United Arab Emirates ; 

Å     After having reference to the Constitution ; 

¶ And to Law No. 1 for 1972, on the functions  of 

the  

      Ministries and the powers 

Å     of the Ministers, and amending laws thereof ; 

¶ And based on the submission of the Minister of  

      Labour and Social Affairs , 

¶ the approval of the Council of Ministers and the  

       Federal National Council , and ratification by the  

       Supreme Council ; 

Issue the following law:  

 

UAE Labour Law 

Chapter I: Definitions and General Provisions  

Definitions1  

Article 1  

For the purpose of this law, the following terms and  

expressions shall have the meanings herein assigned  

to them, unless the context requires otherwise:  

 

1. Employer : Any natural or legal person employing  

one or more workers in return for any kind of wage.  

 

2. Worker : Any male or female working, for wage of  

any kind, in the service or under the management or  

control of an employer, albeit out of his sight. This  

term applies also to labourers and employees who are  

in an employerôs service and are governed by the  

provisions of this Law. 

 

3. Firm : Any economic, technical, industrial or  

commercial unit where personnel are employed and  

whose objective is to produce or market commodities  

or to provide services of any kind.  

 

4. Employment Contract : Any agreement , for a  

definite or indefinite term , concluded between an  

5. Work : Any human effort - intellectual, technical or  

physical- exerted in return for wage, irrespective of  

whether such work is permanent or temporary ;  

 

6. Temporary Work : An assignment that has to be  

carried out within a specified period of time.  

7. Agricultural Work : Work involving ploughing ,  

cultivation, harvesting, or breeding of cattle, poultry,  

silkworms, bees and the like. 

 

8. Continuous Service : An uninterrupted service  

with the same employer or his legal successor, from  

the service commencement date.  



 12 

 
 

   Issued by the Embassy of the Democratic Socialist Republic of Sri Lanka, Villa No. 03. Sector E-4, Madinat Zayed, Abu Dhabi 

Issue :- 02 Volume 03  
April 2011  

9. Wage : Any consideration, in cash or in kind, given 

to a worker, in return for his service under an          
employment contract, whether on yearly, monthly, 

weekly, daily, hourly, piece meal, output or commis-
sion basis. 

The wage shall include the cost of living allowance. It 

shall also include any grant given to a worker as a 
reward for his honesty or efficiency, provided such 

amounts are stipulated in the employment contract or 
in the firmôs internal regulations or are being so      

customarily granted that the firm workers regard them 
as part of their wage and not as donations.  

10. Basic Wage : The wage specified in a valid  

employment contract, exclusive of any allowances 
whatsoever. 

11. Occupational Injury : Any of the work -related 

diseases listed in the schedule attached hereto or any 
other injury sustained by a worker during and by     

reason of carrying out his duties. Any accident        
sustained by a worker on his way to or back from 

work shall be considered an occupational injury,     

provided that the journey to and from work is made   
without any break , lingering or diversion from the 

normal route. Translatorôs Note: All references to the 
masculine gender in this translated text shall be    

regarded as    references to the feminine and neuter 
genders as well. Similarly, references to nouns and 

pronouns in singular form shall equally denote the 

UAE Labour Law 

  

12. Labour Department : The branches of the Min-

istry of Labour and Social Affairs that are in charge of 
labour affairs in the emirates of the Federation.  

General Provisions  

Article 2  

Arabic shall be the language to be used in all records, 

contracts, files, data, etc. provided for in this Law or 
in any orders or regulations issued in implementation 

there of. Arabic shall also be used in instructions and 
circulars issued to employees by their employer. 

Where the employer besides Arabic uses a foreign 

language, the Arabic version shall prevail. 

1. Employees of the Federal Government and of       

governmental departments of the emirates of the        
Federation, employees of municipalities, other        

employees of federal and local public authorities and 
corporations, as well as employees who are recruited 

against federal and local governmental projects. 

2. Members of the armed forces, police and security. 

3. Domestic servants employed in private households, 

and the like. 

4. Farming and grazing workers, other than those 

working in agricultural establishments that process 
their own products, and those who are permanently 

employed to operate or repair mechanical equipment 

required for agricultural work.  

Article 4  

Any payments due to an employee or his beneficiaries 
hereunder shall constitute a first priority charge on all 

the employer's moveable and immovable property, and 
shall be paid immediately upon settlement of any legal 

expenses, sums due to the public treasury and Sharia's 

alimony awarded under Islamic Law to the wife and 

Article 5  

Actions initiated by employees or their beneficiaries 
under this Law shall be exempt from court fees at all 

stages of litigation and execution, and shall be dealt 
with in an expeditious manner. Upon non -admission or 

dismissal of a case, the court may order the plaintiff to 

pay all or part of the expenses.  

Article 6  

Without prejudice to the rules provided for under this 
Law concerning collective labour disputes , if the     

employer, the worker or any beneficiary thereof      
disputes any of the rights provided for any of them 

under this Law, he shall file an application to the   

competent Labour Department, which shall summon 
both parties and take whatever action it deems      

necessary to settle the dispute amicably.  

If no such amicable settlement is reached, the said 

Department shall, within two weeks from the date of 
application, refer the dispute to the competent court 

under a memorandum containing a summary of the 
dispute, the arguments of both parties , and the     

Departmentôs comments. The court shall, within three 

days from date of receiving the application , fix a   
hearing date and notify the parties accordingly.  

The court may summon a representative of the Labour 
Department to explain the content of the memorandum 

submitted by it.  

Article 3  

The provisions of this Law shall not apply to the      
following categories: 
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In all cases, no claim for any of the rights provided for 

in this Law shall be heard if brought to court after the 

lapse of one year from the date of accrual, nor shall 

any claim be admitted if the procedures stated in this 

Article are not complied with.  

Article 7  

Any conditions contrary to the provisions of this Law, 

albeit precedent to the date of effectiveness, shall be 

null and void unless they are more advantageous to 

the worker.  

Article 8  

The periods and dates referred to herein shall be     

calculated according to the Gregorian calendar. For the 

purpose of this Law, a calendar year is regarded as 

365 days, and a calendar month as 30 days , unless       

otherwise specified in the employment contract.  
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Chapter II: Employment Of Workers Children 

And Women  

Section I: Employment of Workers  

Article 9  

Work is an inherent right of the Nationals of the United 

Arab Emirates. Nonnationals may not engage in any 

work within the State except in accordance with the  

conditions stipulated in this Law and its executive    

orders. 

Article 10  

Where National workers are not available, preference 

in employment shall be given to:  

1. Workers of other Arab nationalities.  

2. Workers of other nationalities.  

Article 11  

There shall be established within the Labour Depart-

ment a section for the employment of Nationals , 

which shall assume the following functions:  

1. Procuring employment opportunities suitable for    

nationals. 

2. Assisting employers by supplying their demand of  

National workers when needed. 

3. Registering Nationals who are unemployed or    

seeking better employment in a special register. Such 

registration shall be made at the applicant's own     

request.  

Each registered jobseeker shall be issued , free of 

charge , a certificate of registration on the day of     

application. A registration certificate shall be assigned a 

serial number and shall contain the applicant's name , 

age, and place of residence ,  occupation, qualification 

and past experience. 
 

Article 12  

Employers may recruit any unemployed National and 

shall , in such a case, notify the Labour Department in 

writing within 15 days from recruitment date. Such   

notification shall specify the employee's name and age, 

the date of employment , the specified wage, the type 

of work assigned to him, and the number of his      

registration certificate.  
 

Article 13  

Non-Nationals may not be employed in the United Arab 

Emirates without the prior approval of the Labour    

Department and before first obtaining an employment 

permit in accordance with the procedures and       

regulations laid down by the Ministry of Labour and 

Social Affairs. Such permit shall not be granted unless 

the following conditions are fulfilled:  

1. That the worker possesses professional competence 

or educational qualification the country is in need of.  

2. That the worker has lawfully entered the country 

and satisfied the conditions prescribed in the residence 

regulations in force. 
 

Article 14  

The Labour Department may not give its approval to 

the employment of non -Nationals until it is satisfied 

that there are no unemployed Nationals registered with 

the employment section who are capable of performing 

the work required.  

UAE Labour Law 7 
 

Article 15  

The Ministry of Labour and Social Affairs may cancel a 

work permit granted to a non -National in the following 

cases: 

1. If the worker remains unemployed for more than 

three consecutive months. 

2. If the worker no longer meets one or more of the 

conditions on the basis of which the permit was    

granted. 
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3. If it is satisfied that a particular National is       

qualified to replace the non-National worker, in which 

case the latter shall remain in his job until the expiry 

date of his employment contract or of his              

employment permit , whichever is earlier.  
 

Article 16  

There shall be established within the Ministry of      

Labour and Social Affairs a special section for the  

employment of non-Nationals, whose functions shall 

be specified in a ministerial resolution. 
 

Article 17  

It shall not be permissible for any natural or legal    

person to serve as agent for recruitment or supply of 

non-National workers unless he is duly licensed to do 

so. Such a license may only be issued to Nationals and 

in cases where its issue is considered necessary, and 

it shall be issued by order of the Minister of    Labour 

and Social Affairs. A license shall be valid for a      

renewable period of one year, and the licensee shall 

be subject to the Ministry's supervision and control. 

No such a license shall be granted if a placement    

office affiliated to the Ministry or to an authority    

approved by the Ministry is already   operating in the 

area and is able to act as an intermediary in the      

supply of labour.  
 

Article 18  
 

No licensed employment agent or labour supplier shall 

demand or accept from any worker, whether before or 

after the latterôs admission to employment, any     

commission or material reward in return for          

employment, or charge him for any expenses thereby 

incurred, except as may be prescribed or approved by 

the Ministry of Labour and Social       Affairs. Persons 

supplied by an employment agent or labour supplier 

shall, immediately upon assuming employment, be 

regarded as employees of that     employer and shall 

have all the rights of the        employees of the firm in 

which they are employed. They shall relate directly 

with their employer, without any involvement on the 

part of the employment agent, whose function and 

relationships with them shall cease as soon as they 

are supplied to and     employed by the employer.  

Article 19  
 

The Minister of Labour and Social Affairs shall           

prescribe, by virtue of ministerial resolutions, the rules, 

procedures and forms to be adhered to by    private 

and public employment agencies, the       manner of 

coordination of the activities of these agencies, and the 

conditions for licensing private   employment agencies 

and labour suppliers. The    Minister shall also issue 

resolutions prescribing the occupational classification 

tables, which shall serve as a basis for recruitment. 
 

UAE Labour Law 8 

Section II: Employment of Children  

Article 20  

It shall not be allowed to employ children under the age 

of 15. 

Article 21  

Before employing a child, an employer shall obtain the 

following documents and keep them in his       personal 

file:  

1. A birth certificate, or an official extract thereof, or 

age estimation certificate, to be issued by a           

competent medical officer and authenticated by the 

competent health authorities.  

2. A certificate of medical fitness for the required work 

issued by a competent medical officer and duly         

authenticated. 

3. A written consent from the childôs guardian or     

trustee. 

Article 22  

The employer shall keep at the workplace a special  

register of children, showing each childôs name and 

age, full name of his guardian or trustee, the childôs 

place of residence and date of employment, and the job 

on which he is employed. 

Article 23  

No child shall be made to work at night in an industrial 

enterprise. The term ñat nightò refers to a period of not 

less than twelve consecutive hours, including the     

period from 8 p.m. to 6 a.m.  

Article 24  

No child shall be employed on any job that is          

hazardous or detrimental to health, as defined in a    

resolution by the Minister of Labour and Social Affairs, 

after consulting the concerned authorities.  
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Article 25  

The maximum working hours for children shall be six a 

day, intercepted by one or more breaks for rest, food or 

prayer, which shall amount in aggregate to not less 

than a full hour. Such break(s) shall be so arranged 

that no child shall work for more than four successive 

hours. No child shall remain at the workplace for more 

than seven successive hours. 
 

Article 26  

Children shall under no circumstances be required to 

work overtime, or to remain at the workplace after their 

prescribed working hours, or be employed on a rest 

day. 

Section III: Employment of Women  
 

Article 27  

No women shall be required to work at night. The term 

ñat nightò refers to a period of not less than eleven  

successive hours, including the period from 10 p.m. to 

7 a.m. 
 

Article 28  

The prohibition of night work for women shall not apply 

in the following circumstances:  

1. Where work in the firm is disrupted by a force     

major. 
 

UAE Labour Law 9 

2. Executive managerial and technical staff. 

3. Work in such health services and other business as 

may be specified in a resolution by the Minister of    

Labour and Social Affairs, if the female worker is not 

normally engaged in manual work. 
 

Article 29  

No women shall be employed on any job that is        

hazardous, arduous or physically or morally detrimental 

or on any other work as may be specified in a         

resolution by the Minister of Labour and Social Affairs, 

after consulting the concerned authorities.  
 

Article 30  

A female worker shall be entitled to maternity leave 

with full pay for a period of forty five days, including 

both pre and post natal periods, provided that she has 

completed not less than one year of continuous service 

with her employer.  

A female worker who has not    completed the      

aforesaid period of service shall be    entitled to       

maternity leave with half pay. A female worker who has 

exhausted her maternity leave may be absent from 

work without pay for a  maximum period of 100      

consecutive or non-consecutive days if such absence is 

due to an illness preventing her from resuming her 

work. A medical certificate issued by a duly authorized 

medical institution or authenticated by the competent 

health authority confirming that the illness is a result of 

pregnancy or delivery shall      document such illness.  

The leave provided for in the preceding two paragraphs 

shall not be deducted from other leave periods.  
 

Article 31  

During the 18 months following her delivery, a   female 

worker nursing her child shall, in addition to any      

prescribed rest period, be entitled to two  additional 

breaks each day for this purpose, neither of which shall 

exceed half an hour. These two  additional breaks shall 

be considered as part of the working hours and shall 

not entail any reduction of wage.  
 

Article 32  

A female wage shall be equal to that of a male if she 

performs the same work.  

Section IV: Rules Common to Employment of 

Children and Women  
 

Article 33  

The Minister of Labour and Social Affairs may resolve 

that charitable and educational institutions be          

exempted from all or some of the provisions of the   

preceding two Sections of this Chapter, if the  objective 

of such institutions is to provide vocational training or 

education for children or women, and   provided that 

the internal regulations of such   institutions shall    

specify the nature of activities  undertaken by children 

and women at these  institutions, and their             

employment terms and working hours, in a manner 

that is not incongruent with the actual endurance of 

children and women. 
 

Article 34  

The following persons shall be held punitively  respon-

sible for observance of the provisions of  Sections II 

and III of this Chapter:  
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1. Employers or their representatives.  
 

UAE Labour Law 10 

2. A childôs guardian or trustee, a womanôs husband or 

guardian, or a minor womanôs trustee - who consents 

to the employment of children or women contrary to 

the provisions of this Law. 

UAE Labour Law 11 

 

Chapter III: Employment Contracts, Records 

and Wages  

Section I: Individual Employment Contracts  
 

Article 35  
 

Subject to the provisions of Article 2, an employment 

contract shall be written in duplicate, with one copy to 

be delivered to the worker and the other to the       

employer. In the absence of written contract,         

adequate proof of its terms may be established by all 

admissible means of evidence. 
 

Article 36  
 

An employment contract shall particularly specify the 

date of its conclusion, the date on which work is to  

begin, the type and place of the work, the duration of 

the contract, (if definite) and the amount of the wage.  
 

Article 37  
 

A worker may be employed on probation for a period 

not exceeding six months, during which the employer 

without notice or severance pay may terminate his   

services. A worker shall not be placed on probation 

more than once with the same employer. Where a 

worker successfully completes the period of probation 

and continues in employment, the said period shall be 

calculated as part of his period of service. 
 

Article 38  
 

An employment contract may be for a definite or     

indefinite term. A definite term contract shall not     

exceed four years; however, it may be renewed by  

mutual agreement for an equal or a shorter term(s). 

Where a contract is renewed, the renewal shall be 

deemed as an extension of the original term and shall 

be added thereto when calculating the worker's total 

period of service. 

Article 39  

An employment contract shall, from its inception, be 

considered as an indefinite term contract if and only if it:  

1. Is not written.  

2. Is concluded for an unspecified period.  

3. Was originally written and concluded for a definite 

term but both parties, without a written agreement    

between them, continued to perform it after its expiry; 

or 

4. Was originally concluded for the execution of a      

specific work that had no specific duration or that is    

recurrent by nature, but the contract continued after 

completion of that specific work.  

Article 40  

Where the parties to the contract continue - after     

expiry of its initial term or completion of the work 

agreed upon - to perform the contract without  explicit 

agreement, the original contract shall be deemed to 

have been extended on the same    conditions except 

for the term.  
 

Article 41  

Where an employer subcontracts any of the principal 

operations or any part thereof to a third party, the    

latter shall be solely liable for all entitlements of       

employees engaged in such subcontracted work in   

accordance with the provisions of this Law. 
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Section II: Apprenticeship &Vocational Training 

Contracts  
 

Article 42  
 

An apprenticeship contract is one whereby a firm 

owner undertakes to provide full vocational training 

consistent with the professional standards to another 

person who has completed at least 12 years of age, 

who, in turn, undertakes to work for the employer    

during the training period subject to such terms and for 

such period as mutually agreed. The apprenticeship 

contract shall be in writing; otherwise it shall be null 

and void. The employer or the training provider shall 

be sufficiently qualified and   experienced in the rele-

vant vocation or trade. In     addition, the firm shall 

satisfy the technical requirements and facilities neces-

sary for providing such training.  
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Article 43  
 

An apprentice who has reached the age of maturity 

may conclude the training contract himself. Those     

under the age of 18 years may not conclude a        

training contract directly with an employer, but shall be 

represented by their natural guardians, legal trustees, 

or personal ad item. 
 

Article 44  

1. An apprenticeship contract shall be made in at least 

three copies, one of which shall be deposited with the 

competent labour department for registration and     

endorsement. Each party shall keep an endorsed copy. 

2. If an apprenticeship contract submitted for          

registration contains any clause contrary to this Law or 

the executive regulations thereof, the competent labour 

department may require the contracting  parties to  

delete such clause. 

3. Where the competent labour department does not 

make any comment or objection within one month from 

the date on which an apprenticeship contract is        

deposited with it, the contract shall constructively be 

deemed to have been endorsed with effect from the 

date of its deposit.  
 

Article 45  
 

An apprenticeship contract shall contain details of the 

identity of the contracting parties or their                

representatives, as the case may be, and of the       

procedures, duration, phases, and subject of the    

training.  
 

Article 46  
 

An employer shall allow a trainee sufficient time to   

acquire theoretical knowledge and shall, throughout the 

period fixed in the contract, train him on the principles 

of the occupation and the skills for which he was     

recruited. The Employer shall issue the trainee a      

certificate on completion of each phase of training in 

accordance with the provisions of this Section, and also 

a final certificate on completion of the training period. 

Such certificate shall be attestable by the competent 

labour department in accordance with the rules and 

procedures to be specified in a resolution by the      

Minister of Labour and Social Affairs. 

 

 

Article 47  
 

A worker may undertake in the apprenticeship contract 

that, upon completion of his training, he will work for 

the employer, or in the establishment where he has 

been trained, for a period not to exceed twice the    

period of training. The employer may undertake in the 

contract to employ the trainee upon completion of the 

latter's period of training.  

UAE Labour Law 13 
 

Article 48  

An apprenticeship contract shall specify the wage    

payable during each phase. The wage payable in the 

final phase shall not be less than the minimum        

prescribed for an identical work and shall in no        

circumstances be fixed on a piecemeal or output basis. 
 

Article 49  

An apprentice who is under 18 years of age shall,    

before his training starts, undergo a medical test to 

determine his ability to carry out the work involved in 

the profession for which training is sought. If such  

profession calls for specific physical and health        

requirements, the medical report shall state whether 

the training candidate meets such requirements, both 

physical and psychological. 
 

Article 50  

The Minister of Labour and Social Affairs may issue 

resolutions to regulate training for those professions 

and trades requiring training, and prescribe the period 

of such training, the theoretical and practical          

programmes, the testing conditions and the certificates 

to be issued on completion of the training period.  

The Minister's resolutions in this respect shall be made 

after consulting the public institutions concerned. The 

Minister may in all cases appoint one or more experts 

in the profession or trade for which the training is to 

be regulated, to advise him on this matter.  
 

Article 51  
 

The Minister of Labour and Social Affairs may issue 

resolutions for the establishment of vocational training 

centers, whether independent or in association with 

professional or non-profit national, foreign or          

international organizations.  
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The resolution establishing a center shall specify the 

profession for which training is to be provided, the   

conditions for admission to the center, the programmes 

of theoretical and practical study, the rules governing 

vocational examination and certification, and any other 

provisions for the optimum operation of the centre.  
 

Article 52  
 

The Minister of Labour and Social Affairs may require 

such firms, companies, and owners of industrial,     pro-

fessional and craft units as he may specify, to    accept 

for employment a specified number or         percentage 

of National trainees, subject to such terms and condi-

tions, and for such periods, as he may    specify.  

The Minister may also require such firms, companies, 

and owners of industrial, professional and craft units as 

he may specify, to accept for the purpose of training 

and completion of practical experience a specified  

number or percentage of the students of industrial and 

polytechnic institutes and centers, subject to such 

terms and conditions, and for such periods, as may be 

agreed with the management of the firms concerned.  

Section III: Records and Files  
 

Article 53  
 

Every employer of five or more workers shall - 

1. Keep a special file for each worker, showing his 

name, job or occupation, age, nationality, place of   

residence, marital status, date of employment, wage 

and any adjustments thereto, penalties imposed on 

him, occupational injuries and diseases he sustains and 

the date of and reasons for termination of his service.  
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2. Create a leave card for each worker, to be kept in 

the employee's file. It shall be divided into three parts: 

the first for annual leaves, the second for sick leaves 

and the third for other leaves. The employer, or his  

representative, shall record on this card all leaves taken 

by the worker, for future reference when any leave is 

requested. 
 

Article 54  
 

Each employer of 15 or more workers shall maintain the 

following records and documents in each one of his 

work places or branches: 

 

 

Article 55  
 

Wages shall be paid in legal tender on a working day, 

at the place of work, in the official national currency.  
 

Article 56  

Workers employed on yearly or monthly wage basis 

shall be paid at least once a month; all other workers 

shall be paid at least once every two weeks. 
 

Article 57  
 

The daily wage of workers employed on piecemeal   

basis shall be calculated as an equivalent to the      

average wage received for actual days of work during 

the six months preceding the termination of his service.  
 

Article 58  

Evidence of payment to workers of their due wages, 

irrespective of their amount or nature, shall not be  

admissible unless it is in the form of documentary 

proof, admission or oath.. Any agreement to the      

contrary shall be null and void, albeit made  

prior to the date this Law comes into force.  
 

Article 59  

Workers shall not be required to purchase food or 

other commodities at any particular shop, or of        

employerôs produce. 
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Article 60  
 

No amount of money may be deducted from a worker's 

wage in respect of private claims, except in the        

following cases: 

 

1.  Repayment of loans or money advances paid to 

 the worker in excess of his entitlements, pro

 vided that the amount deducted in this case 

 shall not exceed 10 per cent of his wage. 

 

 2.  Contributions that the workers are required by 

 law to make from their wages, towards social     

 security and insurance schemes. 

 

 3. The workerôs contributions to a provident fund 

 or repayment of loans due thereto.  
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4. Contributions towards any welfare scheme or in   

respect of any other privileges or services provided by 

the employer and approved by the labour department.  

5. Fines imposed upon the worker for any offence he 

commits. 
 

6. Any debt exacted in execution of a court ruling,   

provided, however, that the deduction made in       

execution thereof should not exceed one-quarter of 

the wage due to the worker. Where there are several 

debts or creditors, the maximum deduction shall be 

half the workerôs wage, which shall be divided pro rata 

among the creditors, after payment of any legal      

alimony to the extent of one quarter of the workerôs 

wage. 
 

1. A wage register, listing the workersô names by the 

date of employment, together with the amount of 

each workerôs daily, weekly or monthly pay, fringe 

benefits, piecemeal or commission pay, days of 

work and the date of termination.  

 

2. An occupational injuries register, where all           

work-related injuries and occupational diseases       

sustained by the workers shall be entered as soon as 

the employee knows them. 

 

3. Basic work rules, which shall particularly specify the 

timings of daily work and weekly rest, official holidays 

and the necessary measures and precautions to be 

taken to prevent work -related injuries and fire        

hazards. Such rules shall be conspicuously displayed at 

the work place, and neither they nor any amendments 

thereof shall become effective unless endorsed by the 

Labour Department within 30 days of submission to it; 

and 

 

4. Disciplinary rules, which shall be conspicuously    

displayed at the work place, and shall show the       

disciplinary actions imposable upon defaulting workers, 

and the conditions and circumstances of such          

imposition. Neither these rules nor any amendments 

thereof shall become effective unless endorsed by   

the Labour Department within 30 days of submission 

to it.  

 

 

5. Fines imposed upon the worker for any offence he 

commits. 

6. Any debt exacted in execution of a court ruling,   

provided, however, that the deduction made in       

execution thereof should not exceed one-quarter of the 

wage due to the worker. Where there are several debts 

or creditors, the maximum deduction shall be half the 

workerôs wage, which shall be divided pro rata among 

the creditors, after payment of any legal alimony to the 

extent of one quarter of the workerôs wage. 
 

Article 61  
 

Where a worker, either through his own fault or as a 

result of violating the employer's instructions, causes a 

loss, damage or destruction to any tools, machines, 

products or materials that are owned by or in the    

custody of the employer, the employer may deduct 

from the worker's wage such amount as may be     

necessary for repair or restoration, provided that the 

amount so deducted shall not exceed five daysô wage 

for each month. However, the employer, through the 

concerned labour department, may request the       

competent court for permission to deduct a higher 

amount if the worker has money or any other source of 

income. 
 

Article 62  

An employer may not transfer a monthly -paid worker, 

without his written consent, to the daily, weekly, hourly 

or piecemeal paid category. 
 

Article 63  

The minimum wage and the cost-of-living index      

payable to workers in general or in a particular area or 

occupation shall be fixed by a federal decree based on 

a proposal to be made by the Minister of Labour and 

Social Affairs and approved by the Council of Ministers. 

The Minister shall put forward his proposal for         

determining, or reviewing, the minimum wage, after 

consulting the competent authorities and the labour 

organisations of workers and employers, if any, and 

after having reference to studies and tables of        

fluctuations in the cost of living indices drawn up by 

the competent authorities in the State, to ensure that 

the said minima are sufficient to meet the workerôs  

basic needs and guarantee his livelihood. 
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Article 64  

The minimum wage rates and any amendments there 

to shall take effect from the date the decree   announc-

ing them is published in the official Gazette.  
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Chapter IV: Working Hours and Leaves  

SECTION I: Working Hours  

Article 65  

The maximum normal working hours for adult workers 

shall be eight hours in then day, 48 hours in the week. 

They may be increased to nine hours a day in        

commercial establishments, hotels, cafeterias, security 

services and such other businesses as may be added by 

resolution of the Minister of Labour and Social Affairs. 

The daily working hours may be reduced by resolution 

of the Minister of Labour and Social Affairs, in the case 

of arduous or health-hazardous work. Two during the 

month of Ramadan shall reduce the normal working 

hours. The periods spent by a worker in traveling  be-

tween his home and place of work shall not be included 

in his working hours.  

Article 66  

The daily working hours shall be so regulated that no 

worker shall work for more than five successive hours 

without breaks - for rest, meals and prayer- amounting 

in aggregate to not less than one hour. Such breaks 

shall not be included as part of the working hours.  

However, in factories and workshops where work is 

organised in the form of successive day and night 

shifts, and in processes where work has to continue 

uninterrupted for technical and economic reasons, the 

manner in which breaks for rest, meals and prayer are 

to be granted shall be specified in a resolution by the 

Minister. 

Article 67  

Where the work circumstances require a worker to work 

more than the normal number of hours, any    period 

worked in excess shall be treated as overtime, for 

which the worker shall receive the wage stipulated for 

his normal working hours, plus a supplement of at least 

25 per cent of that wage.  

Article 68  

Where the work circumstances require a worker to 

work overtime between 9 p.m. and 4 a.m. he shall be 

entitled in respect of such overtime to the wage    

stipulated for his normal working hours, plus a        

supplement of at least 50 per cent of that wage.  

Article 69  

The number of hours of actual overtime shall not     

exceed two a day, unless such work is essential for  

preventing a substantial loss or a serious accident, or 

eliminating or alleviating the impact of the latter.  

Article 70  

Friday shall be the normal weekly rest day for all  

workers except the daily-paid. Where a worker has to 

be put on duty on that day, he shall be compensated 

with a substitute rest day or be paid his basic wage for 

his normal hours of work plus a supplement of at least 

50 per cent of that wage.  

Article 71  

No worker other than a daily -paid shall be required to 

work more than two successive Fridays. 
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Article 72  

The provisions of this Section shall not apply to the 

following categories: 

1. Persons holding senior executive managerial or   

supervisory positions, if such positions confer upon the 

incumbents the powers of an employer over workers. 

The categories in question shall be specified by       

resolution of the Minister of Labour and Social Affairs. 

2. Crew of marine vessels and seamen who serve    

under special conditions of service on account of the 

nature of their work, with the exception of port      

workers engaged in stevedoring and related           

operations . 

Article 73  

The employer shall post up at the main entrances 

used by the workers, and in a conspicuous position at 

the workplace, a timetable showing the weekly day 

off, hours of work and rest periods applicable to all 

classes of workers. A copy of this timetable shall be 

filed with the competent labour department.  
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Article 83  

1. A worker shall not be entitled to any paid sick 

leave during the probationary period.  

2. A worker who contracts illness after completing 

three months, following the probationary period, in 

the continuous service of an employer shall be       

entitled to a sick leave not exceeding 90 days,       

successive or otherwise, in respect of each year of 

service, to be calculated as follows. 

Å The first 15 days: with full pay. 

Å The next 30 days: with half pay. 

¶ Any subsequent periods: without pay.  

Article 84  

No wage shall be payable for sick leave if the illness is 

the direct result of the worker's misconduct (such as 

consumption of alcohol or narcotic drugs).  
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Article 85  

An employer may terminate the services of a worker 

who fails to report back to work after exhausting all 

sick leaves provided for in Articles 82, 83 and 84 

hereof. In this case the worker shall be entitled to 

severance pay as stipulated in this Law. 

Article 86  

Where a worker resigns his job, by reason of illness, 

before the lapse of the first 45 days of his sick leave 

and the government medical officer or the medical 

practitioner designated by the employer accepts the 

cause of resignation, the employer shall pay the 

worker the wage due in respect of the remainder of 

the first 45 days referred to.  

Article 87  

Each worker shall be entitled, once in the course of 

his entire service, to special leave without pay for 

performing pilgrimage; such leave shall not be      

deducted from other periods of leave due to him and 

shall not exceed 30 days. 
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Article 88  

No worker shall work for another employer while on 

annual or sick leave provided for in this Section. 

Where his employer establishes that he has done so, 

he may terminate the worker's services without     

notice and deny him the pay in respect of the leave 

period. 

Article 89  

Subject to the provisions of this Law, any worker who 

fails to resume work immediately after the expiry of 

his leave shall automatically forfeit his wage for the 

period of his absence, with effect from the day     

immediately following that on which the leave ex-

pires. 

Article 90  

Without prejudice to the instances in which an     

employer is entitled to dismiss a worker without    

notice or without the gratuity provided for in this 

Law, an employer shall not dismiss a worker or serve 

a notice of dismissal on him while the worker is on a 

leave provided for under this Section. 
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Chapter V: Workersô Safety, Protection, Health 

And Social Care  

Article 91  

Each employer shall provide appropriate safety  

measures to protect workers against the hazards of 

occupational injuries and diseases that may occur 

during the work, and also against fire and other   

hazards that may result from the use of machines 

and other work tools. He shall also adopt all other 

safety measures prescribed by the Ministry of Labour 

and Social Affairs. Every worker shall use the       

protective gear and the clothing supplied to him for 

this purpose, shall comply with all instructions given 

by the employer to protect him against hazards, and 

shall refrain from taking any action that might      

obstruct the enforcement of such instructions.  

Article 92  

Each employer shall display in a conspicuous position 

at the workplace detailed instructions indicating the 

measures to be taken to prevent fire and protect the  
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Where the work place is not observing the statutory 

weekly day off, the employer shall post up at the places 

referred to in the preceding paragraph a  timetable 

showing the weekly rest day for each class of workers. 

Section II: Leaves  

Article 74  

Each worker shall be entitled to leave with full pay on 

the following occasions: 

1. New Year's Day (Higra): one day. 

2. New Year's Day (Gregorian): one day. 

3. Lesser Bairam: two days. 

4. Greater Bairam and Eve: three days. 

5. Birthday of Prophet Mohammed: one day. 

6. Al Isra and Al Miôraj: one day; 

7. National Day: one day. 

Article 75  

A worker shall, for each year of service, be entitled to 

an annual leave of not less than:  

1. Two days a month, where the workerôs period of ser-

vice is more than six months but less than one year.  

2. 30 days a year, where the workerôs period of    ser-

vice is more than one year. Where a worker's   service 

is terminated, he shall be entitled to annual leave in 

respect of fractions of the last year.  

Article 76  

The employer may fix the date of commencement of 

annual leave and, if necessary, divide such leave into 

not more than two periods. However, the leave    divi-

sion provision shall not apply to leaves of child workers. 

Article 77  

Holidays stipulated by Law or by agreement, and any 

other days of leave on account of sickness, falling 

within an annual leave shall be considered as an   inte-

gral part thereof.  
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Article 78  

Each worker shall be entitled to his basic wage and 

the housing allowance, if applicable, in respect of his 

days of annual leave. Where it was imperative for the 

work interest to put a worker on duty during all or 

part of his annual leave, and if the leave days on 

which he worked were not carried forward to the  

following year, the em ployer shall pay him his nor-

mal wage plus an allowance in lieu of leave, for the     

actually worked days, calculated on the basis of his 

basic wage. 

In no case shall a worker be made to work during his 

annual leave more than once in two successive years. 

Article 79  

A worker who is dismissed or who leaves his job after 

the period of notice prescribed by law shall be paid 

for any accrued annual leave days. Such payment 

shall be calculated on the basis of the workerôs wage 

as on the date when the leave became due. 

Article 80  

Before a worker goes on annual leave, his employer 

shall pay him the full wage due to him plus the leave 

pay prescribed for him under this Law.  

Article 81  

Where it is necessary for the work interest to put a 

worker on duty during public holidays or days off in 

respect of which he is entitled to full or partial pay, 

he shall be granted substitute leave in respect of 

such days, plus 50 per cent of his wage. If he is not 

granted substitute leave, his employer shall pay him 

150 per cent of his basic wage in respect of the days 

worked. 

Article 82  

A worker who contracts an illness that is not a    

work-related injury shall report his illness within a 

maximum of two days; the employer shall thereupon 

take the necessary measures to have him medically 

examined immediately for the purpose of verifying 

his illness. 
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workers against hazards to which they may be ex-

posed while performing their work. Such instructions 

shall be in Arabic and in another language understood 

by the worker.  

Article 93  

Every employer shall provide one or more first-aid 

boxes containing medicines; the Ministry of Labour 

and Social Affairs may prescribe bandages, antiseptics 

and such other first -aid material as. There shall be 

one first-aid box for every 100 workers; the box shall 

be located in a conspicuous place, within the easy 

reach of the workers, and shall be controlled by a 

person specialised in administering first aid. 

Article 94  

Without prejudice to the regulations and orders    

issued by the competent government authorities, an 

employer shall ensure that each workplace is per-

fectly clean, ventilated and provided with adequate 

lighting, drinking water and toilets.  

Article 95  

An employer shall arrange for one or more medical 

practitioners to carry out general medical             

examination, at regular intervals of not more than six 

months, on those of his workers who are exposed to 

any of the occupational diseases specified in the 

Schedule attached hereto, and shall record the  find-

ings of such examinations in his records as well as in 

the workersô personal files. 

The medical practitioners shall immediately inform 

the employer and the labour department of cases of 

occupational disease occurring among the workers, 

and of resulting deaths, after the facts have been 

confirmed through appropriate medical and         

laboratory tests. The employer shall in turn report 

these findings to the labour department.  

The medical practitioner carrying out the periodic  

examination may order that any worker who has 

been exposed to an occupational disease be  reexam-

ined after a period shorter than the interval pre-

scribed in the first paragraph of this article, if he be-

lieves that the worker's condition so warrants.  
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Article 96  

An employer shall provide his workers with medical 

care facilities up to the standards laid down by the 

Minister of Labour and Social Affairs in conjunction 

with the Minister of Health.  

Article 97  

The Minister of Labour and Social Affairs may, after 

consulting the Ministry of Health, issue resolutions 

prescribing the general precautions and            

health-related safety measures applicable to all firms 

employing workers, particularly measures relating to 

safety, lighting, ventilation, dining rooms, supply of 

water for drinking and washing purposes, elimination 

of dust and smoke pollutants, and the precautions to 

be taken against fire and electricity hazards. 

Article 98  

The employer or his representative shall inform each 

worker, upon recruitment, of the occupational      

hazards involved and the protective measures he 

must take, and shall post detailed written instructions 

in this respect at the workplaces.  

Article 99  

It shall be unlawful for an employer, his               

representative or any person having authority over 

workers to bring or allow any one else to bring any 

kind of alcoholic beverages into a workplace for    

consumption therein or to allow any person in a state 

of drunkenness to enter or remain on the premises.  

Article 100  

Each worker shall comply with the orders and       

instructions related to industrial security and safety 

precautions, shall use the appropriate protective   

devices and treat any such devices in his possession 

with due care. No worker shall commit any act    

leading to non-compliance with such instructions, or 

to the misuse, damage or destruction of the      

equipment provided for protecting the health and 

safety of the workers. An employer may prescribe in 

the disciplinary     regulation penalties to be imposed 

on workers     contravening the provisions of the   

preceding      paragraph.  
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Article 101  

Each employer employing workers in areas remote 

from towns and not covered by regular means of 

transport shall provide his workers with the following 

services: 

1. Suitable means of transport. 

2. Suitable living accommodation. 

3. Drinking water.  

4. Adequate food supplies. 

5. First-aid facilities. 

6. Recreation and sports facilities. 

The Minister of Labour and Social Affairs shall specify 

the areas to which the provisions of this Article wholly 

or partially apply in a resolution. Save for food      

supplies, the cost of the services referred to in this 

Article shall be borne by the employer and none of it 

may be charged to the workers.  
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Chapter VI: Disciplinary Rules  

Article 102  

The disciplinary measures that an employer or his 

representative may impose on the workers shall be as 

follows: 

1. Warning. 

2. Fine. 

3. Suspension from work with reduced pay for a   

period not to exceed 10 days. 

4. Denial or deferment of periodical allowance, in 

firms applying such a scheme. 

5. Denial of promotion, in establishments applying a 

promotion scheme. 

6. Dismissal without prejudice to severance pay. 

7. Dismissal with denial of all or part of the severance 

pay. This penalty may not be imposed for reasons 

other than those exclusively specified in Article 120 

hereof. 
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Article 103  

The disciplinary regulation shall specify the           

circumstances in which each of the disciplinary     

penalties referred to in the preceding Article may be 

imposed. The Minister of Labour and Social Affairs 

may issue, by ministerial resolution, a model table of 

disciplinary actions and rewards, to be used by     

employers as a guide in preparing their own lists.  

Article 104  

A fine may be expressed in terms of a specific 

amount or an amount equal to a workerôs wage for a 

specific period. The fine prescribed in respect of any 

single offence shall not exceed five days' wage, and 

it shall not be lawful to deduct more than five days' 

wage in any one month in payment of fines imposed 

on a worker.  

Article 105  

The fines imposed on workers shall be recorded in a 

special register, which shall show also why and under 

what circumstances they were imposed, the worker's 

name and the amount of his wage. Such fines shall 

be placed in a special account whose monthly       

proceeds shall be used to meet the cost of social  

welfare of the workers, in accordance with a       

resolution to be made by the Minister of Labour and 

Social Affairs in this respect. 

Article 106  

Periodical allowance may not be denied more than 

once in any year, nor may it be deferred for more 

than six months. 

Article 107  

Denial of promotion may not be imposed for more 

than one promotional cycle. The worker penalised 

shall then be promoted at the immediately following 

promotion cycle if he is found to meet the pertinent 

requirements. 

Article 108  

The financial benefit accruing to an employer from 
the denial or deferment of promotion or periodic   

allowance shall be entered in a special register, which 
shall show also why and under what circumstances 

they were imposed, the worker's name and the 

amount of his wage. Such amounts shall be placed in 
a special account whose 
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Chapter VII: Termination and Severance Pay  

Section I: Termination of Employment  

Article 113  

An employment contract shall terminate in any of the 

following cases: 

1. By mutual agreement of the Parties, provided that 

the worker's consent is given in writing;  

2. Upon expiry of its term, unless it has been ex-

pressly or implicitly extended according to the provi-

sions of this Law; 

3. For the convenience of either party to an indefinite 

term contract, provided that the provisions of this 

Law concerning the notice and the valid grounds of 

termination without arbitrariness are adhered to.   

Article 114  

An employment contract shall not terminate by     

reason of the employer's death unless the subject of 

the contract is connected with his person. A contract 

shall, however, be terminated by reason of the 

worker's death or total disability to work, as         

established by a medical certificate approved by the 

competent health authority in the State.  

If a worker is capable, notwithstanding partial      

disability, of performing other work consistent with 

his state of health, the employer shall assign him, at 

his request, to that other work, if available, and pay 

him the wage normally paid to holders of such jobs, 

without prejudice to any entitlements and           

compensation due to the worker under this Law.  

Article 115  

Where an employment contract is for a definite term 

and the employer revokes it for reasons other than 

those specified in Article (120) he shall be required to 

compensate the worker for any damage the latter 

sustains, provided that the amount of compensation 

shall in no case exceed the aggregate wage due for a 

period of three months or the remaining period of the 

contract, whichever is shorter, unless otherwise   

stipulated in the contract.  

                     Please visit our web site :  

 www.srilankaembassyuae.com         

UAE Labour Law 23 

monthly proceeds shall be used to meet the cost of   
social welfare of the workers, in accordance with a 

resolution to be made by the Minister of Labour and 
Social Affairs in this respect. 

Article 109  

No disciplinary measure may be taken against a worker 

for any act committed outside the workplace, unless 

such an act is related to the work, the        employer or 

the responsible manager. It shall also be unlawful to 

impose more than one penalty or to   combine a      

disciplinary penalty with a deduction,   under Article 61 

hereof, of part of the worker's wage.  

Article 110  

None of the penalties stipulated in Article 102 may be 

imposed on a worker until he has been notified in    

writing of the charges against him, heard and          

allowed to have his defense investigated, and until all 

this has been entered in a special minutes to be placed 

in his personal file, with the penalty mentioned at the 

end of such minutes. A worker shall be notified in    

writing of any penalties imposed on him, and of the 

nature and amount thereof, the   reasons for their im-

position, and the penalty to which he will be liable if he 

is to repeat the offence.  

Article 111  

No worker may be charged with a disciplinary offence 

after the lapse of more than 30 days from the date it 

was detected, nor may a disciplinary penalty be       

imposed after the lapse of more than 60 days from the 

date on which the inquiry into the offence ended and 

the worker was found guilty.  

Article 112  

A worker may be temporarily suspended from work if 

he is accused of committing a deliberate offence 

against life, property, honour or honesty or an offence 

associated with strike. The period of suspension shall 

run from the date the incident is reported to the      

competent authorities until the latter renders a decision 

on the matter. The worker shall not be entitled to wage 

in respect of the period of suspension. Where it is     

decided that a worker is not to be prosecuted or is    

acquitted, he shall be   reinstated and paid his full wage 

for the    period of such suspension if the employer   

maliciously contrived it. 
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Compensation in lieu of notice shall be calculated 

on the basis of the last wage received, in the case 

of monthly, weekly, daily and hourly paid workers, 

and on the basis of the average daily wage referred 

to in Article 57 of this Law in the case of those paid 

on piecemeal. 

Article 120  

An employer may dismiss a worker without notice if 

and only if the worker:  

1. Assumes a false identity or nationality or submits 

forged certificates or documents. 

2. Is engaged on probation and is dismissed during 

or at the end of the probationary period;  

3. commits a fault resulting in substantial material 

loss to the employer, provided that the latter noti-

fies the labour department of the incident within 48 

hours of his becoming aware of its occurrence; 

4. disobeys instructions on the safety of work or 

workplace, provided that such instructions are in 

writing and posted at a conspicuous place and are 

communicated verbally to the worker, in case he is 

illiterate;  

5. defaults on his basic duties under the contract 

and fails to redress such default despite a written        

interrogation and a warning that he will be dis-

missed if such default is repeated; 

6. is finally convicted by a competent court of a 

crime against honour, honesty or public morals 

7. reveals any confidential information of his         

employer; 

8. is found in a state of drunkenness or under the 

influence of a narcotic drug during working hours;  

9. assaults the employer, the manager in charge or 

any of his workmates during working hours; or  

10. absents himself from work without a valid rea-

son for more than 20 non successive days in one 

single year, or for more than seven successive 

days. 
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Article 116  

Where a contract is revoked by the worker for          

reasons other than those specified in Article (121), he 

shall be required to compensate the employer for any 

damage the latter sustains as a result, provided that the 

amount of compensation shall not exceed half a month 

wage for three months or for the remaining period of 

the contract, whichever is shorter, unless otherwise 

stipulated in the contract.  

Article 117  

1. Either the employer or the worker may terminate an 

indefinite term contract for a valid reason at any time 

following its conclusion, by giving the other party a  

notice in writing at least 30 days prior to   termination.  

2. For the daily-paid workers, the notice period shall be 

as follows: 

¶ One week: if the worker has been employed for 

more than six months but less than one year.  

¶ Two weeks: if the worker has been employed for 

not less than one year. 
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¶ One month: if the worker has been employed for 

not less than five years. 

Article 118  

A contract shall subsist throughout the notice period 

referred to in the preceding Article and shall            

terminate only on expiry of that period. The worker 

shall be entitled in respect of the notice period to full 

pay, calculated on the basis of his last wage, and shall 

continue to perform his duties during that    period if 

the employer so requests. The Parties may not agree to 

waive the notice requirement or to   reduce the notice 

period; however, they may agree to extend the period.  

Article 119  

If either the employer or the worker reduces the  period 

of, or fails to serve a notice of termination on the other, 

the forbearing party shall pay the other a 

ñcompensation in lieu of noticeò, irrespective of whether 

or not the other party has sustained damage as a result 

of such failure or shorter notice. The said compensation 

shall be equal to the worker's wage in respect of the 

entire or reduced period of notice.  
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service certificate, which shall be free of charge and 

shall specify the service commencement and end 

dates, total period of service, the nature of the work 

he was performing, and his last wage and             

supplements, if any. The Employer shall return any 

certificates, documents and tools belonging to the 

worker. 

Article 126  

Where a change occurs in the form or legal status of 

the firm, employment contracts that are valid at the 

time of such change shall remain in force between 

the new employer and the firm workers, and their 

service shall be deemed to be continuous. 

The original and the new employers shall remain 

jointly liable for a period of six months for the       

discharge of any obligations resulting from           

employment contracts during the period preceding 

the change; after the lapse of that period the new 

employer shall solely bear such liability. 

Article 127  

Where the work assigned to a worker allows him to 

become acquainted with the employer's clients or to 

have access to his business secrets, the employer 

may require him to undertake not to compete with 

him or participate in any enterprise competing with 

his own, after the termination of his contract. For 

such an undertaking to be valid, the worker must be 

at least 21 Gregorian years of age at the time the 

agreement is concluded, and the agreement must be 

confined, in terms of time, place and the nature of 

the business, to the extent necessary to safeguard 

the employer's legitimate interests.  
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Article 128  

A non-National worker, who abandons his work   

without a valid reason before the expiry of his definite 

term contract, may not, even with the employer's 

consent, take up other employment until the lapse of 

one year from the date on which he abandons his 

work. No other employer may knowingly recruit such 

worker or keep him in his service before the lapse of 

such period. 

Article 121  

A worker may abandon his work without notice in either 

of the following cases: 
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1. If the employer fails to honour his obligations        

towards the worker, as provided for in the contract or in 

this Law. 

2. If he is assaulted by the employer or the employer's 

legal representative. 

Article 122  

A worker's service shall be deemed to be arbitrarily    

terminated by his employer if the reason for  termination 

is irrelevant to the work. More  particularly, a termina-

tion shall be regarded as     arbitrary if it is prompted by 

a formal complaint filed by the worker with the         

competent authorities or a legal action instituted against 

the employer that proved to be valid.  

Article 123  

   01. Where a worker is arbitrarily dismissed, the     

 competent court may order the employer to pay 

 him a compensation, to be assessed by the court 

 with due regard to the nature of the work, the 

 extent of    damage sustained by the worker and 

 his period of service, and after investigating the 

 work circumstances, provided that such        

 compensation shall in no case exceed the 

 worker's wage for three  months, calculated on 

 the basis of his last wage. 

   02.   The provisions of the preceding paragraph shall 

 not prejudice the worker's right to the gratuity 

 he is entitled to and the compensation in lieu of 

 notice provided for in this law.  

Article 124  

An employer may not terminate the service of a worker 

for lack of medical fitness before the worker exhausts all 

the periods of leave legally due to him. Any agreement 

to the contrary shall be null and void, even if concluded 

before this Law comes into effect.  

Article 125  

The Employer shall provide the worker, at the latter's 

request upon expiry of his contract, with an end of     
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3. The worker shall not overstay in the                  

accommodation beyond the specified period for any 

reason,      provided, however, that the employer pays 

the worker the following:  

Å the expenses specified in paragraph 1 of this Article. 

Å severance pay and any other entitlements the     

employee is bound to pay in accordance with the   

employment contract, the firmôs policies, or the law. 

4. if the worker contests the amount of the expenses 

and entitlements referred to above, the Labour       

Department concerned shall urgently determine these 

expenses and entitlements within a week from        

notification, and shall promptly inform the worker    

accordingly. 
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5. In this case, the thirty -day grace period referred to 

in paragraph 2 of this Article shall be calculated to run 

from the date on which the employer deposits the   

value of the expenses and entitlements, as determined 

by the Labour Departments concerned, with the      

Ministry of Labourôs treasury. If the worker does not 

vacate the accommodation within the said thirty -day 

period, the Labour Department, with the assistance of 

the  authorities concerned in the Emirate, shall take 

the necessary administrative measures for eviction. 

6. The provisions of this Article shall not prejudice the 

workerôs right to contest its application before the 

competent court.  

Article 131 (repeated 2)  

1. Employer shall submit to the competent labour 

department a bank guarantee whose type, value, 

submission procedures, firms and companies to 

whom it is applicable, and other relevant terms 

shall be specified in a Council of Ministersô        

resolution. This guarantee shall be used to ensure 

optimum fulfillment of employerôs obligations    

provided for   under Articles 131 and 131 

(repeated), of this Law.  

2. Deduction of any amount from the bank guarantee 

referred to in paragraph 1 hereof shall be based 

on a court judgment, with the exception of the 

following:  

Article 129  

A non-National, who notifies the employer of his      

desire to terminate his indefinite term contract but 

abandons his work before the expiry of the statutory 

period of notice, may not, even with the employer's 

consent, take up other employment until the lapse of 

one year from the date on which he abandons his work. 

No other employer may knowingly recruit such worker 

or keep him in his service before the lapse of such   

period. 

Article 130  

The provisions of Articles 128 and 129 shall not apply to 

a non-National worker who, before taking up other   

employment, obtains the approval of the Minister of 

Labour and Social Affairs based on the consent of the 

original employer. 

Article 131  

Upon expiry of contract, the employer shall bear the 

cost of the workerôs repatriation to his point of hire or 

to any other point that was mutually agreed upon. 

Where a worker joins another employer upon expiry of 

his contract, the latter shall bear the cost of the    

worker's repatriation at the end of his service.  

Without prejudice to the foregoing, if the employer fails 

to return the worker or to pay his repatriation          

expenses, the competent authorities shall do so at the 

employer's expense and may then recover any expendi-

ture incurred in this connection by attachment.  

Where the reason for the termination of the contract is 

attributable to the worker, his repatriation shall be at 

his own expense if he has the means to pay. 

Article 131 (repeated 1)  

1. For the purpose of the preceding Article, workerôs 

ñrepatriation expensesò refers to the value of his 

travel ticket as well as the travel expenses of his 

family and the cost of shipping of his personal    

effects, as stipulated in the Labour contract or the 

firmôs policies. 

2. A worker who is provided with accommodation by 

his employer shall vacate it within thirty days from 

the date of termination of his service.  
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Article 135  

An employer may deduct any amounts owed to him 

by a worker from the latter's severance pay.  

Article 136  

For the purposes of Article 132, no severance pay 

shall accrue for the employment cases that preceded 

the enforcement of this Law except where the worker  

is a National. This, however, shall be without     

prejudice to any rights acquired by the worker under 

the repealed labour laws, the employment contract, 

or under any agreement, regulations or work rules of 

the firm. In the event of the worker's death, his   sev-

erance pay shall be paid to his legal heirs. 

Article 137  

Where a worker under an indefinite term contract 

abandons his work at his own initiative after a       

continuous service of not less than one year and not 

more than three years, he shall be entitled to       one

-third of the severance pay provided for in the      

preceding article. Such a worker shall be entitled to 

two thirds of the said severance pay if his continuous 

service exceeds three years up to five years, and to 

the full severance pay if it exceeds five years. 

Article 138  

Where a worker under a definite term contract   

abandons his employment at his own initiative before 

the expiry of his contract period, he shall not be   

entitled to severance pay unless his continuous     

period of service exceeds five years. 

Article 139  

A worker shall forfeit entitlement to his entire        

severance pay in any of the following two cases:  

1. If he is dismissed from service for any of the     

reasons specified in Article 120 hereof or if he      

abandons his employment in order to avoid being 

dismissed in accordance with that Article. 

2. If he abandons his employment of his own accord, 

otherwise than in either of the two cases specified 

inArticle 121 hereof, without notice (in the case of  

indefinite term contracts) or before completing five 

years of continuous service (in case of definite term 

contracts). 

Å Cost of a workerôs repatriation to his country of  origin 

or the point agreed upon with the employer.  

Å The amounts that the employer admits before the 

competent labour court that they are due to the worker.  

In these two cases, the Ministry reserves the right to 

deduct such entitlements from the guarantee referred to 

in paragraph 1 hereof and pay to the worker in          

fulfillment of his established dues. 

Section II: Severance Pay  

Article 132  

A worker who has completed one or more years of     

continuous service shall be entitled to severance pay at 

the end of his employment. The days of absence from 

work without pay shall not be included in      calculating 

the period of service. The severance pay shall be       

calculated as follows: 

1. 21 days' wage for each of the first five years of     

service. 

2. 30 daysô wage for each additional year of service    

provided always that the aggregate amount of          

severance pay should not exceed two year's wage. 

Article 133  

A worker shall be entitled to severance pay for any     

fraction of a year he actually served, provided that he 

has completed one year of continuous service. 

Article 134  

Without prejudice to the provisions of laws that grant 

pensions or retirement benefits to employees in         

certain firms, severance pay shall be calculated on the 

basis of the wage last due for monthly, weekly and daily 

paid workers, and on the basis of the     average daily 

wage referred to in Article 57 hereof for those paid on 

piecemeal. 

The wage used as a basis for calculating severance pay 

shall not include whatever is given to the worker in kind, 

housing allowance, transport allowance, travel          

allowance, overtime pay, representation allowance, 

cashierôs allowances, children education 

UAE Labour Law 29 

allowance, allowances for recreational and social        

facilities, and any other bonuses or allowances. 
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 Article 143  

On completion of the investigation, the police shall 

send one copy of the report to the labour department 

and one to the employer. The labour department may 

request a supplementary inquiry or may itself conduct 

one, if it finds it necessary to do so.  

Article 144  

Where a worker sustains a work-related injury or   

contracts an occupational disease, the employer shall 

pay for the cost of his treatment in a government or 

private local medical center until he recovers or is 

proven disabled. Treatment shall include costs of   

residence in a hospital or sanatorium, surgical      

operations, x-ray and medical diagnosis, the purchase 

of medicines and rehabilitation equipment, and the 

supply of artificial limbs and other prosthetic         

appliances for any person who is declared disabled. 

In addition to the foregoing, the employer shall pay 

the cost of any transport required in connection with 

the workerôs treatment. 

Article 146  

The cash allowance referred to in the preceding     

Article shall be calculated on the basis of the last 

wage received (for monthly, weekly, daily or hourly 

paid workers), and on the basis of the average daily 

wage referred to in Article 57(for those paid on   

piecemeal basis). 

Article 147  

On finalization of treatment, the attending physician 

shall compile a report in two copies - one to be     

delivered to the worker and the other to the          

employer  in which he shall specify the nature and 

cause of the injury, the date of its occurrence, the 

extent to which it is work -related, the period of    

treatment, whether it resulted in permanent or other 

disability, the degree of disability (if any), whether it 

is total or partial, and  
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Article 140  

Where a firm has a provident fund for the workers and 

the rules of the fund stipulate that whatever the      

employer pays into the fund for the worker's account is 

in discharge of his legal obligation in respect of       

severance pay, the worker shall be paid the savings 

balance in his account or the severance pay due      

under the Law, whichever is the greater. Where the 

rules of the fund do not stipulate that the amounts 

paid by the employer are in discharge of his legal    

obligation toward the severance pay, the worker shall 

receive whatever is due to him in the provident fund in 

addition to the statutory severance pay.  

Article 141  

Where a firm has a retirement, insurance or a similar 

scheme, a worker who is entitled to a retirement     

pension may opt for treatment under the said pension 

or 
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severance pay or under the pension or insurance 

scheme, whichever is more advantageous to him. 
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Chapter VIII: Compensation For Occupational 

Injuries  

Article 142  

Where a worker sustains any of the work -related     

injuries and occupational diseases listed in Schedules 1 

and 2 attached to this Law, the employer or his       

representative shall report the matter immediately to 

the police and to the labour department or its local 

office within whose jurisdiction the place of business is 

located. 

The report shall include the worker's name, age,     

occupation, address, and nationality, and a brief     

account of the accident, its circumstances and the 

medical aid or treatment provided. On receipt of the 

report, the police shall carry out the necessary        

investigation and compile a report containing       

statements of the witnesses, of the employer or his 

representative, and of the injured (if his condition so  

permits), and shall particularly indicate whether the 

accident was work-related, deliberate, or the result of 

gross misconduct of the worker.  
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the extent to which the disabled worker is fit to     

resume his work despite the disability.  

Article 148  

Where a dispute arises as to the extent of a worker's 

physical fitness for work, degree of disability or any 

other matter related to his injury or treatment, the  

matter shall be referred to the Ministry of Health 

through the competent labour department. The     

Ministry of Health shall, whenever such a dispute is       

referred to it, set up a medical board consisting of 

three government medical officers to determine the 

extent of the worker's medical fitness for              

employment, the  degree of his disability or any other 

matter related to the injury or treatment. The board 

may call in any   experts it believes capable of helping 

it. Its decision shall be final and shall be submitted to 

the labour department in order that the measures 

necessary for its implementation may be taken. 

Article 149  

Where a worker dies as a result of a work-related 

injury or an occupational disease, the members of his 

family shall be entitled to compensation equal to his 

basic wage for twenty four month, provided that the 

amount of compensation shall neither be less than 

eighteen thousand nor more than thirty five thousand 

Dirhams. The amount of compensation shall be       

calculated on the basis of the last wage received by 

the worker before his death. The compensation shall 

be distributed among the deceased worker's         

dependents in accordance with the provisions of 

Schedule 3 attached to this Law. 

For the purposes of this Article the expression 

ñdeceased worker's familyò refers to the following    

persons who were wholly or substantially dependent 

for their subsistence on the deceased worker's      

income at the time of his death:  

1. Widow(s);  

2. Children, namely- 

Å Sons who are under 17 years of age, and also sons 

who are regularly enrolled in educational institutions 

and are under 24 years of age or who are too     

mentally or physically incapacitated to earn their own  

living. The term ñsonsò includes the sons in law of the 

husband and of the wife who were dependent on the 

deceased worker at the time of his death;  

Å Unmarried daughters, which term includes also       

unmarried daughters in law of the husband and of the 

wife who were dependent on the deceased worker at 

the time of his death;  

3. Parents; 

4. Brothers and sisters, subject to the conditions        

prescribed for sons and daughters. 

Article 150  

Where a work-related injury or an occupational        

disease permanently renders a worker partial            

disabled, he shall be entitled to compensation at the 

applicable rate specified in the two schedules attached 

to this Law, multiplied by the applicable death          

compensation amount provided for in the first paragraph 

of the preceding Article. 

Article 151  

The amount of compensation payable to a worker in the 

event of his permanent total disability shall be the same 

amount as that payable in the event of his death.  
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Article 152  

The Minister of Labour, when necessary, and with the 

consent of the Minister of Health, may amend        

schedules I and 2 attached hereto, concerning          

occupational diseases, and disability compensation    

assessment. 

Article 153  

An injured worker shall not be entitled to any           

compensation for an injury or disability that did not    

result in his death if the inquiries carried out by the 

competent authorities established that he willfully 

brought about his own injury with the intention of   

committing suicide or of obtaining compensation or sick 

leave, or for any other reason; or if, at the time of the 

occurrence, he was under the influence of a narcotic 

drug or alcohol; or if he intentionally violated the safety 

instructions posted at conspicuous positions in the     

workplace; or if his injury or  
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disability was the result of gross and deliberate        

misconduct on his part; or if he refused for no good 

reason to submit to medical  examination or to undergo 

the treatment ordered by a medical board set up     

pursuant to Article 148.  

In such circumstances, the employer shall not be      

required to provide treatment for the worker or to pay 

him any cash allowance. 
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Chapter IX : Collective Labour Disputes  

Article 154  

A ñcollective labour disputeò refers to any dispute      

between an employer and his workers, which involves 

the common interest of all or a group of the workers in 

a certain firm, occupation, trade or professional sector.  

Article 155  

Where a dispute occurs between one or more          

employers and all or a certain group of their workers, 

which the parties fail to settle amicably, the following 

procedures shall be adhered to: 

1. The workers shall submit their complaint or claim in 

writing to the employer, with a copy thereof to the   

labour department.  

2. The employer shall reply in writing to the workers' 

complaint or claim within seven working days from date 

of receipt. He shall at the same time send a copy of his 

reply to the labour department.  

3. If the employer fails to reply within the prescribed 

time limit or if his reply does not lead to a settlement of 

the dispute, the competent labour department shall, 

either at its own initiative or at the request of one of 

the parties to the dispute, mediate an amicable        

settlement. 

4. Where the claimant is the employer, he shall  submit 

his complaint directly to the labour department, which 

shall mediate between the parties to settle the dispute 

amicably. 

Article 156  

If the mediation of the competent labour department 

does not lead to a settlement of the dispute within ten 

days from the date of its taking cognizance of the issue   

in dispute, it shall refer the dispute to the competent 

conciliation committee for determination and shall    

accordingly inform both parties in writing.  

Article 157  

A committee, to be called the conciliation committee, 

shall be set up within each labour department by   

resolution of the Minister of Labour and Social Affairs. 

Article 158  

Each party to a dispute shall pursue the dispute    

before the conciliation committee until a settlement is 

reached; the committee shall issue its decision by 

majority vote within two weeks from the date the 

dispute was      referred to it.  

Such decisions shall be binding on both parties if they 

have agreed in writing before the committee to be 

bound by its decisions. In the absence of such     

agreement, either party or both of them may appeal 

against the committee's decision to the Supreme     

Arbitration Board within 30 days of the date on which 

the decision was given; otherwise, the decision shall 

become final and enforceable. 

Article 159  

Neither the repudiation of employment contracts nor 

the dismissal of workers' representatives to the      

conciliation committee shall preclude such              

representatives from continuing to discharge their  

functions on the committee, unless the workers elect 

other representatives in their place.  
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Article 160  

A board, to be called the ñSupreme Arbitration Boardò 

shall be set up within the Ministry of Labour and    

Social Affairs to settle collective labour disputes. The 

Board shall be composed as follows: 

1.  The Minister of Labour and Social Affairs, as     

 chairman. In the event of his absence, the 

 Under    Secretary or the Director-General of 

 the Ministry shall replace him. 

2.  A judge of the Federal Supreme Court, to be 

 appointed by order of the Minister of Justice 

 on the nomination of the plenum of the Court 

 as member. 
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3. A person of high integrity, knowledgeable and     

experienced in the relevant area, to be appointed as 

member by order of the Minister of Labour and Social 

Affairs. 

Two alternate members may be appointed from the 

same categories as the two principal members, to take 

their place in the event of their absence or inability to 

serve. Principal and alternate members shall be       

appointed by one and the same decree of appointment, 

for a renewable term of three years.  

Article 161  

The Supreme Arbitration Board shall be competent to 

finally and conclusively settle all collective labour     

disputes referred to it by the parties concerned. Its  

decisions shall be taken by majority vote and the 

grounds on which such decisions are based shall be 

stated. 

Article 162  

The Council of Ministers shall, based on a proposal to 

be submitted by the Minister of Labour and Social    

Affairs after consultation with the Minister of Justice, 

issue an order regulating litigation proceedings and any 

other rules necessary for ensuring efficient progress of 

work of the Conciliation Committee and the Supreme 

Arbitration Board for settlement of collective labour  

disputes. 

For the purposes of carrying out their functions, these 

boards shall have the right to examine papers,       

documents, records and other evidence and to order 

the custodians thereof to submit the same to them, to 

enter premises for conducting the necessary            

investigation, and to take any measures they deem   

appropriate for the settlement of the dispute.  

Article 163  

None of the parties to a dispute on which a final      

decision has been rendered by any of the boards     

provided for in this Section shall raise it again except 

with the mutual agreement of the two parties          

concerned. 

Article 164  

The boards provided for in this Chapter shall apply the 

provisions of this Law, the laws currently in force, the 

Article 165  

The decisions of the Supreme Arbitration Board in     

settlement of collective labour disputes shall be        

applied in collaboration with the competent         

authority in each Emirate.  
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Chapter X: Labour Inspection  

Article 166  

Labour inspection shall be carried out by special      

inspectors affiliated to the Ministry of Labour and 

Social Affairs, who shall have the powers and     

authority     specified in this Law.  

Labour inspectors shall carry identity cards to be 

issued to them by the Ministry of Labour and Social 

Affairs. 

Article 167  

Each labour inspector shall: 

1. Ensure proper compliance with the provisions of 

this Law, particularly those related to employment 

terms, wage, and protection of workers during the             

performance of their work, and matters related to 

the health and safety of workers and the             

employment of juveniles and women.  

2. Extend to employers and workers such technical  

information and advice that would enable them to 

apply the provisions of the law in the best possible 

manner. 

3. Alert the competent authorities to any shortcom-

ings not adequately addressed by the  existing    

provisions and make appropriate  recommendations 

in this respect. 

4. Record violations of this Law or its executive      

regulations and orders. 

Article 168  

Before assuming their duties, labour inspectors shall 

take oath before the Minister of Labour and Social   

Affairs that they will respect the law, perform their  

duties honestly and faithfully and, even after leaving 

the service, not reveal any industrial secret, patent 

right or other secrets that come to their knowledge 

in the course of their duties. They shall treat any        
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complaints that they receive as absolutely confidential 

and shall give no intimation to the employer or his    

representatives of the source of such complaints. 

Article 169  

Employers and their representatives shall provide      

inspectors authorized to carry out labour inspection 

with the facilities and information necessary for the   

performance of their duties and shall respond to any 

summons by appearing personally or sending           

representatives, if requested to do so.  

Article 170  

A labour inspector shall have the following powers:  

1. To enter any firm subject to the provisions of this 

Law without previous notice at any hour of the day or 

night, but within the working hours.  

2. To carry out any examination or inquiry necessary to 

verify due compliance with the Law. More particularly, 

he may- 

Å Interrogate the employer or the workers, either      

privately or in the presence of witnesses, about any 

matters related to compliance with the provisions of the 

law. 

¶ Examine, and obtain copies and extracts of, all   

documents required to be kept in accordance with 

this Law and its executive orders. 
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Å Take sample(s) of materials used in connection with 

industrial or other operations that are subject to      

inspection, where such materials are suspected to have 

a harmful effect on the health or safety of the workers, 

for the purpose of having them analyzed in authorized 

laboratories and ascertaining the degree of danger. He 

shall then notify the employer or his  representatives of 

the result, and take appropriate measures in this    con-

nection. 

¶ Ensure that notices and announcements are posted 

at the workplace as required by this Law.  

Article 171  

The Minister of Labour and Social Affairs shall issue the 

regulations necessary for organising the inspection     

operations stipulated in the preceding article.  

Article 172  

Without prejudice to the provisions of article 169, any 

person carrying out an inspection shall notify the    

employer or the employerôs representative of his     

arrival, unless he considers that the inspection       

mission requires otherwise. 

Article 173  

To ensure compliance with the provisions regarding 

health and safety of workers, a labour inspector may 

require employers or their representatives to make  

alterations to the installations or plant used in their  

facilities, within such time limits as he may define. In 

addition, he may, in the event of an    imminent threat 

to the health or safety of the   workers, require the     

adoption of such measures, as he deems necessary to 

avert such threat forthwith.  

Article 174  

Where, in the course of inspection, an inspector     

discovers any violation of this Law or its executive  

regulations or orders, he shall draw up a report     

documenting the violation and submit it to the      

competent labour department to enable it to take the 

necessary action against the offender. 

Article 175  

A labour inspector may, when necessary, request the 

competent administrative authorities and the police to 

provide any necessary assistance. Where an          

inspection is made in connection with health  aspects 

of work, the inspector shall, subject to the consent of 

the head of the competent labour      department, be 

accompanied by a specialized medical practitioner 

from the Ministry of Health or a medical practitioner 

appointed for the  purpose.  

Article 176  

The chief labour inspector in the area shall prepare a 

monthly report on labour inspection activities,         

inspection aspects, facilities inspected, and number 

and types of violations committed. He shall also      

prepare an annual report on inspection in the locality, 

containing the results and effects of inspection and his 

comments and proposals. Copies of the monthly and 

annual reports shall be sent to the labour department.  
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Article 177  

The Ministry of Labour and Social Affairs shall draw up 

an annual report on inspection activities in the State, 

containing all matters related to the Ministry's  
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supervision of the implementation of the labour law 

and, in particular, the following matters:  

1.  The provisions governing inspection; 

2.  The officials in charge of inspection; 

3.  Statistics of the firms that were subject to 

 inspection, the number of workers employed 

 therein, the number of inspection visits and 

 tours made by the inspectors, the violations 

 committed and penalties imposed, and the work

 -related injuries and occupational diseases. 

Article 178  

The Ministry of Labour and Social Affairs shall design 

special forms for violation reports, inspection records, 

reminders and warnings. It shall define the necessary 

rules for the maintenance and use of such forms, and 

shall circulate them to the labour departments in       

various localities. 

Article 179  

Subject to Nationalsô priority right to employment and in 

addition to the general requirements in connection with 

the appointment of employees, labour inspectors shall- 

1.  Be fairly impartial.  

2.  Have no direct interest in the establishments 

 they inspect. 

3.  Pass a special test of professional ethics after       

 completing a period of training of at least three 

 months. 

 

Article 180  

The Ministry of Labour and Social Affairs shall organise 

special courses for training labour inspectors particularly 

in the following basics and principles: 
 

1. Organizing inspection visits and making contacts 

with employers and workers. 

2.  Auditing of records and books. 

3.  Showing employers how to interpret legal 

 texts and the advantages of applying such 

 texts and     assisting them in doing so.  

4.  industrial technology and means of         

 protection against work-related injuries and 

 occupational diseases. 

5.  production efficiency and its connection with 

 the provision of favorable conditions for  

 performance of work.`  
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Chapter XI: Penalties  

Article 181  

Without prejudice to any severer penalty provided for 

in any other law, a penalty of imprisonment for a 

period not exceeding six months and/or a fine not 

less than three thousand Dirhams but not exceeding 

ten thousand Dirhams shall be imposed on: 

1.  anyone who violates any of the imperative        

 provisions of this Law or of its executive     

 regulations or orders. 

2.  anyone who obstructs, prevents or attempts 

 to prevent, any official entrusted with the 

 implementation of the provisions of this Law 

 or its executive   regulations or orders, from 

 performing his duties, whether through     

 actual or threatened use of force or violence.  

3.  any official entrusted with implementation of 

 the  provisions of this Law, who divulges, 

 even after    termination of his services,  any 

 work secret, patent right, or other work 

 method that came to his knowledge in his 

 capacity as such official. 

 

Please visit our web site :  

                      www.srilankaembassyuae 
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Article 182  

Enforcement of fine rulings shall not be stayed. A fine 

applicable to an employer for an offence shall be     

multiplied by the number of workers against whom the 

offence was committed, provided that the total amount 

of fine shall not exceed three times the maximum limit 

of the prescribed fine. This Article shall be applicable to 

violations committed against the following provisions 

and their respective executive regulations and orders: 

1.  Violation of the provisions of Article 13.  

2. Violation of the provisions of Sections Two and 

 Three of Chapter Two. 

3.  Violation of the provisions of Chapter Three. 

4.  Violations of Articles 114, 124, 125,128, 129, 

 142, 144. 

 

Article 183  
 

Where an offence is committed before the lapse of one 

year from the date on which judgment of the Court was 

pronounced in respect of a similar offence  committed 

by the same offender, the penalty may be doubled.  

Article 184  
 

Without prejudice to Articles 34, 41 and 126, penal   

proceedings shall be initiated against the manager in 

charge of the firm; it may also be initiated against the 

firm owner if there is reason to believe that he was 

aware of the facts constituting the offence.  
 

Article 185  

If the employer fails to fulfill his obligations under this 

Law, the labour department concerned may issue an 

order specifying the violation committed and instructing 

the employer to remedy it within a specific period  

starting from the date of employerôs notification. If the 

violation is not remedied within the specified period, the 

said department shall carry out the required  remedial 

work at the employer's expense and recover such     

expenses by way of attachment. 
 
 

Article 186  
 

In applying the provisions of the Law and its executive 

regulations and orders, the Labour Department shall, to 

the extent possible, refrain from initiating penal        

action. 

UAE Labour Law 40 
 

until it extends advice and guidance to employers and  

workers who commit violations against the Law and, 

when necessary, issues them written warning to rem-

edy such violations. 
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Chapter XII: Concluding Provisions  
 

Article 187  

The Minister of Labour and Social Affairs shall issue 

resolutions naming labour departments and offices  en-

trusted with the application of this Law and      specify-

ing their territorial jurisdiction.  
 

Article 188  

The heads of labour departments and inspectors of the 

Ministry of Labour and Social Affairs shall have the 

status of judicial officers for the purposes of the  appli-

cation of this Law and its executive regulations and or-

ders. 
 

Article 189  

Any provision inconsistent with the provisions of this 

Law is hereby repealed. 
 

Article 190  

Without prejudice to the cases exempted from fees as 

specified in this Law, the Minister of Labour shall issue a 

resolution fixing the fees payable for the issue of  li-

censes for employment agencies, employment visas and 

work permits and for renewal and the issue of  copies 

of these and other documents prescribed by this Law; 

provided that the fee shall not exceed five  hundred 

Dirhams 
 

Article 191  

The Council of Ministers, based on a proposal by the 

Minister of Labour and Social Affairs, may adopt rules 

that are more favourable to National workers.  
 

Article 192  
 

The Minister of Labour and Social Affairs shall issue 

resolutions for the implementation of the provisions of 

this Law. Ministers, each within his jurisdiction, shall 

implement the provisions of this Law.  
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Article 193  

 

This law shall be published in the Official Gazette and 

shall come into force 60 days after its date of          

publication. 

 

Zayed Bin Sultan Al Nahyan,  
 

President of the United Arab Emirates 

Issued at the Presidential Palace in Abu Dhabi 

On the 6th of Jumada Al Aakhir, 1400 H, 

Corresponding to the 20th of April 1980 G. 

 

 

==================================  

We are pleased and encouraged with the presence of 

the Hon. Minister who is carrying a brilliant and        

academic history at Royal College, University of       

Kelaniya and in the legal profession.  He became the 

youngest Attorney-at-law in 1984 and engaged in     

politics following the footsteps of his father, Mr. Marshal 

Perera, PC .    He entered into national politics in 1994 

as an elected Member of Parliament and today        

continuously has entrusted with responsibility with the 

confidence of the people who elected him from time to 

time.  He is a good public speaker both Sinhala and 

English and a sportsman who is interested in sports.  

He is a sports lover loved by the sports community.  His 

mission today is to enhance the employment opportuni-

ties and to strengthen the friendship between the two 

nations and the two regions following the footsteps how 

His Excellency Mahinda Rajapaksa who has steered and 

monitored the success of the Labour Ministry and     

Bureau of  Foreign Employment Promotion in his      

endeavors to serve the nation.  

From << Page 01 

 

Courtesy to Gulf Talent with thanks.  

This is a re -production from Gulf Talent  

 

 

The current Secretary, 

Ministry of Employment 

Promotion & Welfare has 

been once the Chairman 

of the Sri Lanka Bureau 

of Foreign Employment.  

He was instrumental in 

the implementation of 

the progressive policies 

of H.E. Mahinda Rajapaksa , then Minister of Labour 

whose far sight and vision has generated the current 

potential of main source of income to Sri Lanka 

through the Sri Lankans     employed amounting to 

over 16 lakhs worldwide.  It is time that we          

recognize their services and to give them maximum 

benefit such as import of utensils with or less tax 

and increments, facilities for the   education of     

children and a proper and a stable   insurance 

scheme for which the foundation is laid already.  

Mr. Nissanka N. Wijeratne  

Mr. Kingsley Ranawaka, Chairman, Sri Lanka   

Bureau of Foreign Employment  

 

Mr. Kingsley Ranawaka, 

Chairman of Bureau of      

Foreign Employment  is a 

very effective Chairman who 

has masterminded the      

current developments with his 

hard work and vision    cou-

pled with professional experi-

ence.  He is conducting the affairs of the Bureau with      

confidence during turbulent periods and peace time.  

He manages and controls the labour units of the   

Bureau worldwide which is a challenging task.  It is 

suggested that the Chairman of the Bureau should be 

given recognition in par with Ambassadorial status for 

him to perform his duties.  The Chairman may be 

given additional recognition as an Ambassador-at-

large in the employment field.  This practice is being 

used in many parts of the world.  

Please visit our web site :  

 www.srilankaembassyuae.com         
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Report on the Foreign Employment in  UAE  

This report is submitted to Hon. Professor G.L. Peiris, the Minister of External Affairs in order to provide the Hon. 

Minister a complete picture of the legal basis, working conditions and proposals for the future based on the    

experiences of the senior officers at the Ministry and the SLBFE. 

 

Overview  

 

United Arab Emirates (UAE)  is a Federation of seven Emirates covering area of 83,600 square kilometers.     

(Abu Dhabi, Dubai,  Sharjah, Ras Al Khaimah, Ajman, Umm Al Quwain and Fujairah that Federated in December 

1971.  The administrative capital of UAE is Abu Dhabi and the commercial city is Dubai.   

 

UAE Federal structure includes a Federal Supreme Council (comprising the Rulers of each Emirate), a Council of 

Ministers, a semi-appointed Federal National Council (half the members are elected) with advisory powers and 

judiciary.  Each Emirate is nevertheless still governed by its own Ruler and has its own local government.   

 

The President of the UAE is HH Sheikh Khalifa bin Zayed Al-Nahyan , who is also Ruler of Abu Dhabi Emirate.  

The Ruler of Dubai Emirate, H.H. Sheikh Mohammed bin Rashid Al-Maktoum, is the Vice-President, Prime Min-

ster and Defense Minister.   

 

The UAE has the worldôs sixth largest crude oil reserves and natural gas reserves and is a major player in world 

energy markets.  These reserves are overwhelmingly located in Abu Dhabi Emirate.  The UAE is the Middle 

Eastôs second largest economy after Saudi Arabia. 

   

Because of the free economy adopted by the UAE their doors are open to the labour force of all nationalities 

without any restrictions.  Employers have the freedom to recruit workers from any country under the provisions 

of the Labour Law and resolutions thereof.  

 

Sri Lankan Labour Force in UAE  

 

Population of UAE is about 4.9 million (2009 estimates).  Of that nearly 3 million are immigrants.  Majority of the 

immigrant population (1.6 million) are Indians, while others are from Pakistan, Egypt, Philippines, Sri Lanka, GCC 

countries and African continent.  Currently in most workplaces, head of the Human Resource Division is an     

Indian national, thus posing a huge challenge to other nationals in gaining entry initially.  

 

It is estimated that around 238,000 Sri Lankans  are employed in the UAE  out of which 55%  based in Dubai, 

30% in Abu Dhabi and the rest in other emirates.  Out of the above 90% of the Sri Lankans are employed in 

unskilled and labour grades, i.e. domestic workers, cleaners, helpers and labourers and skilled 6% and          

professionals 4%.  Proportionate income based on job categories. 

 

1. Professionals  -  Executives - AED 3,000 (SL Rs.94,230) to AED 8,000(SL Rs. 251,300) Middle       

management AED 10,000 (SL Rs. 314,100) to AED 20,000 (SL Rs.628,200)  Higher levels ï AED 

30,000 (SL Rs. 942,300) and above.   
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2. Skilled Labour ï AED 1,500 (SL Rs. 47,115)- AED 3,000 (SL. Rs.94,23)  

3. Unskilled Labour mostly consist with  House Cook, House Driver, Housemaids, Baby sitter ï (AED 600 

(SL. Rs. 18,900)  to AED 1,500 (SL. Rs. 47,250) 

4. Sri Lankan Laobur is skilled educated and sought for by the employers. They are liked by the         

employers and the potential for the Sri Lankan labour to find new areas is enormous  

5. UAE needs foreign employees for the next few decades as they have plans for new developments and 

they have funds for the proposed developments. Therefore UAE is an ideal destinations to Sri Lankans 

to develop closer ties and connections 

6. There are hidden and unexplored jobs for Sri Lankans. A dedicated and committed staff is needed with 

knowledge of English and IT. This is a main drawback in the implementation of vigorous promotional 

steps by the Embassy. 

7. Domestic Keepers needs legal and other protection. They are not covered by national legal system and 

are expected to be employed at the mercy of the employers. This must be addressed a a matter of 

urgency. 

8. Job agents in the UAe are not professional and below standard. It is time to regulate the agents with  

     the cooperation of the UAE governments and departments. 
 

 

Labour law in UAE  

 

Labour matters in UAE are governed by Federal Law NO.8 of 1980 Regulating Labour Relations as amended by 

Federal Laws No.24 of 1981, No.15 of 1985 and No.12 of 1986 (the ñLawò).  There are special labour related   

regulations applicable in some of the free Zones in the UAE, such as the Jebel Ali Free Trade Zone.  However   

certain categories including domestic workers are excluded from the Labour Law. 

 

Comparatively the Labour Law in the UAE is above the other countries as the laws are more liberalized and     

employee-friendly.  In fact there is a human rights cell for the protection of workers and the booklet that have 

been published in English, Sinhala and Tamil provides an overview advice and directions to the agents and the 

workforce.  (A copy of the book titled ñGuidelines for Temporary Labour in the United Arab Emiratesò 

is  *attached herewith  for Hon. Ministerôs perusal). (Annexure 1)  However, the UAE Labour Law does 

not allow formation of trade unions or to bargain collectively, or strike. Instead, the UAE's "sponsorship" system 

gives employers nearly absolute control over the workers' lawful presence in the country, with visas tied to      

individual employers. Employers generally confiscate migrant workers' passports. These stringent conditions do 

not permit them to take action against the agencies or employer.  Hence it is difficult for the workers to protect 

their rights even    guaranteed by present labour law. But in the UAE the employers are well paid while expecting 

high standards. There is full freedom on trade and business in the UAE where the labour recruitment and        

procedure too is in the hands of the employers apart from the government regulatory powers.  

 

Absence of mechanisms for safeguarding rights of Domestic Workers must be recorded and highlighted since  

they are not covered by the Labour Law.Therefore they do not get standard labor protections such as limits to 

hours of work, rest days, and workers' compensation, though it is  clearly stated in Job Contracts.                  

Domestic workers typically work 15-18 hours a day, seven days a week. The most common complaints include 

unpaid wages for months or years, non-payment of agreed salaries and wages, forced confinement in the     

workplace, and excessive workload. There are many complaints of verbal, physical, and sexual abuse and       

situations that amount to forced labour and trafficking across UAE boundaries to Sultanate of Oman and Saudi 

Arabia. On several occasions Foreign Job  
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Agents have been warned, yet few cases have come to light recently, after a lapse. Migrant domestic workers 

typically have little access to legal redress mechanisms, and when they do, these are so lengthy and poorly     

enforced thus justice remains elusive.  

 

Problems faced by the Sri Lankan Workers in UAE  

 

The problems are mainly arising from the low wage earners and domestic workers who are employed by the    

employer/sponsor who pays a substantial amount on a contract entered into with the Local Agent.  The domestic 

workforce has been in this trade for quite some time and the civil society has got used to employing Domestic 

Aides.  At the start domestic aides were employed by affluent higher strata of the society when the economy was 

moving well.  Currently things have changed and even UAE citizens with middle income and low income are     

recruiting housemaids.  UAE citizens have large families and large houses.  They were used to a quiet, lazy and 

affluent life style and works only few hours of the day.  It is on this background that you seek the services of the 

housemaid to get everything done at home, including cooking, cleaning and looking after the children.  There are 

some domestic employees with good employers especially the affluent society and the western expatriates, but it 

is not the case generally. 

 

The professionals in this country have fewer problems and are in possession of comfortable placements in      

reputed companies.  They are an asset to the community and should be encouraged to develop their professional 

skills and steps should be taken to accommodate more and more professionals as there is a bright future for   

professionals skilled and unskilled in this country in the next 20 years.  The professionals and skilled workforce is 

exemplary and it is very easy to promote employment provided the job agents are more professional and       

committed.  

 

What concerns mostly is a situation of the domestic workers who undergo lot of hardships mainly due to the 

mushroom job agencies up to mischief.  We suggest that the Hon. Minister to give top priority on this aspect 

based on our comments and suggestions.   

 

Harmonization of the Agreements   

 

The agreements entered into with the employee and the job agent in Sri Lanka is not compatible with the       

employeesô agreements with the job agents in UAE.  This applies to any other Middle Eastern country and steps 

could be taken to harmonize the procedure in all the Middle Eastern countries with the assistance of the SLBFE.   

 

I quote one example that is currently being looked into of a group of taxi drivers in Sri Lanka stranded in this 

country due to the steps taken by an errant agent who has promised them unrealistic promises.  The promises 

given in Sri Lanka were free accommodation, food, monthly wages, commission and many other facilities.  In the 

second agreement in UAE none of these promises were included and they were left on the road to work on    

commission with most difficult conditions.  The saddest part is that this particular agent óAô Agency  S   has      

collected nearly 3 1/2 lakhs from each applicant. It is illegal to collect money from would be immigrants as the 

agents are paid by the agents in UAE and are banned from charging any money by UAE Authorities.   I was    

informed that these people have raised this fund with difficulties.  I urge the Hon. Minister to look into this matter 

more professionally.  This is an opportunity to lay down new procedure to harmonize the agreements of the    

employer with the employees, and also the Sri Lankan and the UAE agents and the Ministry of Labour in UAE 

which I propose should be simultaneously executed. Even from domestic keepers there are reports of collecting 
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The usual excuse of the employers refusing to handover the travel documents is of their large investments on the 

agents who are the main beneficiaries. Whatever happens to the Domestic Keepers they are well away as       

rhea have collect their share and washed their hands. It is the poor domestic keeper who are facing the          

difficulties to get the release as the sponsor is asking for the pound of flesh of the investment made on the 

agents. It is high time this vicious circle to be broken.  

 

Supervision  

 

I suggest that every employee seeking employment should be registered supervised and vetted by the Embassy.  

This procedure could be applicable to any Embassy in the Middle East. Currently there is a procedure which is not 

in practice.  This will prevent many discrepancies and streamline the system and more over the Embassy will have 

supervisory power.  When I say Embassy it includes the SLBFE and the Embassy working together.  This is only 

an interim report, I intend providing the Minister with a detailed report.   

 

There is the procedure to register the employee in the SLBEF which needs restructuring and changes. It is       

desirable to appoint a committed to look into this area and the Embassies too should be consulted in decision 

making.  

 

The system in other countries  

 

The other countries that provide labour to UAE are mainly India, Bangladesh, Pakistan, Philippines, Indonesia, 

Nepal and African countries.  The majority are from India which is around 2 million, Pakistan 1.5 million and 

Bangladesh 7.5 million.  These are rough estimates.  India, Bangladesh and other SAARC countries have stopped 

sending Housemaids.  It is only Sri Lanka, Philippines and Indonesia are the countries providing housemaids at 

the moment.  Therefore we have initiated a dialogue with these three countries to share our knowledge and   

experience in order to help the employees of our respective countries who are going through great hardships and 

suffering for which we can provide remedies by negotiating with the employers, the Government and regularizing 

the procedure.   
 

I have requested the senior staff members to provide me with their propositions and suggestions which are very 

helpful.  They have identified the difficult areas and also steps that can be taken within the available               

circumstances even though the legal system is rigid and strict.  But I have found that if we are vigilant and if 

there is a system that itself is a solution for the issues.  
 

SLBFEôs Assistance 
 

SLBFE is one of the best and pressurized institutions carrying on a difficult job with the network world wide which 

too needs restructuring and adjustments to meet the modern trends and challenges. It has extended its          

assistance in numerous areas. The best model to learn from is the Philippine system which is employee friendly 

and geared to help the citizens employed worldwide.  
 

There are provisions for return air tickets to stranded migrant workers (male and female) and many other         

facilities set up by the Bureau. Prior to the introduction of Oman Insurance Scheme on 16/10/2008, under the 

guidance of Former Minister (of Foreign Employment, Promotion and Welfare) entire cost of return air tickets was 

borne by SLBFE. Currently this cost is absorbed by a compulsory insurance policy and its premium is paid by the 

sponsor. I understand there are proposals for changes in the insurance system and procedure. This has to be 

handled carefully. 
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Online web accessible Database being maintained by SLBFE is very useful to obtain details of any migrant worker 

immediately.   

 

Sanitary expenses of all female prison inmates staying at Al Wathba and Al Ain Jails, are provided  under the 

welfare scheme of SLBFE. 

 

Medical expenses of safe-house inmates are promptly approved and funds are made available to stranded male 

and female workers to meet meal and traveling expenses until they return back to Sri Lanka.  

 

Any Foreign Agents found to have flouted the accepted norms are black listed and further Job Order processing 

will be suspended. 

 

Attaching SLBFE to the Foreign Ministry is a revolutionary step that has brought about unexpected good results 

with lot of changes for the benefit of the country and the labor force worldwide.  The country needs the        

remittances of the work force being the main income of the Nation and it is our duty to look after them and   

safeguard them in every aspect the welfare, insurance and the future for them which  has not been looked into.  

Insurance scheme should be streamlined and their welfare which includes the families back in the country is a 

responsibility of the Government and the SLBFE.  The Bureau is extending a yeoman service within their capacity 

and I am of the view that that it has to be further strengthened and streamlined.  

 

Insurance   

 

I come across pathetic stories on accidents in factories as a result of not taking protective measures by the     

factory owners. The legal system here has given some protection which we do not get the best use of.  I think 

that there should be a dialogue with the SLBFE and Labour Department in the UAE as many steps have been 

taken by other countries especially Pakistan, Philippines and Indonesia. More facilitiesô are required to the Labour 

Units for the recruitment of translators stenographers and IT personal  

 

Oman Insurance Scheme  

 

Oman Insurance Scheme was introduced on 16/10/2008 and only female domestic sector workers currently    

enjoy its benefits. Since this insurance scheme is made compulsory only to female domestic sector workers, this 

must be extended to cover entire migrant work force. Another shortfall of this scheme is for permanent disability 

or death, only Dhs.30,000/=(SL Rs. 945,000) is reserved. (Out of millions of Dhirams, the insurance company 

has collected so-far this represents  not even 0.00001%).  Facilities provided by this policy must urgently be   

reviewed and bargained or competitive Incurrence Agent must be approached. A revised scheme should be    

introduced to all expatriate Sri Lankan workers immediately. It is happy to note that changes on the Insurance 

scheme is on the way. 

 

Compensation  
 

Compensation is another area that I am extremely concerned about.  There are large numbers of employees 

dead, disabled or injured and the compensation is due to them.  The system is slow because we are slow.  I  

observed in my own way room for lot of discrepancies in this system.  I have asked for para legal assistance 

mainly due to the fact that the language plays a main role.  We have to depend on interpreters and they have 

free access to government departments and the employees.   

 


